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Yearly Status Report - 2015-2016

Part A

Data of the Institution

1. Name of the Institution

RAO LAL SI NGH COLLEGE OF EDUCATI ON

Name of the head of the Institution

DR VANDANA GANDHI

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0124-2970028

Mobile no.

9873421770

Registered Email

rls.principal @mil.com

Alternate Email

rlsiqac201l4@nmai . com

Address V.P.O Sidhrawali, N H -48
City/Town SI DHRAWAL |

State/UT Har yana

Pincode 122413

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al

Financial Status state

Name of the IQAC co-ordinator/Director Dr. Preeti Sangwan
Phone no/Alternate Phone no. 01242970028

Mobile no. 9416911713

Registered Email

rlsiqac2014@nail . com

Alternate Email

rls.principal @mil.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://wwv. rl scoe. ac. i n/ aqar/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww.rl scoe.ac.in/acadeni c-

cal ender/
5. Accrediation Details
Cycle Grade CGPA Year of Validity
HematliEior Period From Period To
1 B+ 72.25 2004 08- Feb- 2004 07- Feb- 2009
2 B 2.80 2014 21- Feb-2014 20- Feb- 2019
6. Date of Establishment of IQAC 17- Aug- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Meeting Two

31- Mar-2016



http://www.rlscoe.ac.in/aqar/
http://www.rlscoe.ac.in/academic-calender/
http://www.rlscoe.ac.in/academic-calender/

Meeting One 10- Aug- 2015 10
2
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2015 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Successfully organised Oientation progranme, Wnens Day,
trip/ Tour

ot her Days Cel ebration 2. Educati onal

Teachers Day and
and extension Lecture organised

successfully 3. Efficiently SEP was conducted 4. Active participation of faculty

in various Professional

Devel opnent Activities 5. Different methods of teaching

were used by faculty in teaching |earning process

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

1. Preparation of Academ c Cal endar 2.
To conduct Orientation Progranme for
the students 3. To conduct Extension

Most of the plan was carried out
successfully and desired quality
out comes were achi eved.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11847_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11847_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11847_Minutes.pdf

Lecturers and Wbrkshops 4. Preparation
of Institute Newsletter 5. Organisation
of Cocurricular activities 6.

Organi sati on of Educational Tour/Trip

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2016
Date of Submission 30-Jan- 2016
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Rao Lal Singh Coll ege of Educati on,
focuses on overal
val ues through acadenic,

Qur institution has well

B. Ed, D.Ed and M Ed courses. For

nmeet i ngs,

practice and rea

The traditiona
group di scussi ons,

adequatel y .
tests, tutorials,

professional integrity. For well

organi zing co-curricular activities,
mai nt ai ned for

concepts.

t eachi ng subj ects.

Si dhr awal i
devel opment of students by inculcating nationa
co-curricul ar
efficient teachers for the society is main mssion of this educationa
pl anned curriculumdelivery and docunentation for
proper
curriculumdelivery and docunmentation academ c core committee takes frequent
prepares acadeni c cal endar and tine-table
events are witten in event diary by concerned event diary incharges,
practice conmttee plan and inplements m cro-teaching,
teaching practice schedul e and nai ntai ned docunments properly.
M Ed and D. Ed i ncharges keeps records of dissertation work and internship
cl assroom teaching is supplenmented by regul ar
proj ect s,
of training. The classroom environnent
proactive and the students learn a sense of teamspirit,
-pl anned curricul umdelivery,
calendar is followed properly. Different acadenic comittees are prepared for
sem nars,
provi di ng students hand on experiences related to theorti cal
Internship training is organi zed by the teaching practice incharge
and | esson plan file is checked by every Faculty nenmber of their
As per the | esson plan,

is reputed institute which
and human
To produce
col | ege.

and social activities.

pl anni ng and i npl enent ati on of

t hroughout the session
t eachi ng
simul ated teaching

sem nars and internship as part
and makes | earning
responsibility and
academ c

i s congeni al

wor kshops. Different |abs are

concer ned

the content is delivered by the




students and it is nonitored by respective program coordi nators and subj ect
experts. Teaching learning process is evaluated by the chair frequently.
Students conceptual understanding is thoroughly assessed by faculty menbers by
adopting probing questions skills during the |esson delivery, by assigning

creative project work, group discussions, conducting tests and house exans.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Ni | Ni |

Diploma Courses

Dates of Duration
Introduction
Ni | 0

Focus on employ Skill
ability/entreprene  Development
urship
Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nill

Ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Ni |

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd REAL TEACHI NG PRACTI CE, 90
2. M CRO AND SI MULATED
TEACHI NG 3. EDUCATI ONAL
TRI P
MVEd DI SSERTATI ON WORK 22

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes




Alumni Yes

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Student s feedback: Structured feedback performas were used to receive feedback
of students towards curriculum skills, infrastructure, support systens.
framework rel ated

i ssues,
their

for

| CT tools,

ward in co-curricular
curriculumin real

provi di ng gui delines for

life,

qual

exer ci ses,

Teachers Feedback: To study faculty views about content,
structured i nput were taken from encouragi ng workforce and

i deas were taken in to thought for enhancing quality. Parents Feedback:
Structured input was taken from guardi ans of students to study support of their
teaching skills acquired,
safety concerns of their ward and further suggestions
Feedback:
regarding curriculum practical

in getting job, attaining required
Enpl oyers feedback:
punctuality,

i ncul cation of technol ogy and infrastructure.

i mproving teaching | earning process in institution.
structured feedback was taken from al umi
i nplication of course in real
teaching skills,

life, helpful

i mprovi ng teaching | earning process etc.
Structured feedback was taken from enpl oyers regardi ng vision,
content effectiveness,
anal ysed follow ng the proper

Al umi

usef ul ness of course

Dat a was

mechani sm and put forward to higher authority for

ity enhancenent

in every aspect

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd First Year 100 Nill 93
VEd First Year 50 Nill Nill
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2015 93 Nill Nill 1 11

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
10 10 Nill 4 1 Nil |

No file upl oaded.

No file upl oaded.




2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has adopted student mentoring system. Each faculty member is allotted 10 students from each class
(first year and second year) for mentoring. Tutorial groups are also made under the supervision of teachers. In
the beginning of the session, the list of the students is provided to each teacher for mentorship. Mentors provide
students with appropriate support for career development, academic, social, and health related issues by
individual mentoring or group discussions. Mentors provide personal attention to their mentees.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

93

10 1:9

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

15

13

2

Nill

7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Ni | Nill Ni |
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BEd

Ni Il

First Year

26/ 05/ 2016

07/ 09/ 2016

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The col | ege conducts internal exans for providing feedback to the students.
Mont hly tests are conducted by each teacher and renmedial teaching is al so done
to help the students who are not performng very well in the exans. I|nternal
exanms are conducted twice in each academ c year, in the nonth of Decenber and
March. Students are ranked according to their marks and incentive is given to
t hose students who score good positions. Assignnment and projects are also given
for continuous eval uati on.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

In the beginning of the session, academ c session is prepared excluding all the
nati onal holidays and wi nter vacation. Wile preparing acadeni c cal endar, the
nornms of affiliating university and UGC are kept in mnd. The academ c cal endar
i ncl udes the commencenent of the classes, conduct of house exans, celebration
of national days, organization of co-curricular activities, seninars,
wor kshops, etc. The teachers plan their acadenic activities according to the




academ c calendar. In the end of the session, outcone of teaching is assessed
and annual academ c report is discussed wth the Principal.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww.rl scoe.ac.in/courses-b-ed-m ed-and-d-ed/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill BEd Nill 93 93 100

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww.rl scoe.ac.in/

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ni | Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni | Ni | Nill Ni |

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards



http://www.rlscoe.ac.in/courses-b-ed-m-ed-and-d-ed/
http://www.rlscoe.ac.in/

State

National

International

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Educati on 4 3
| nt er nati onal Educati on 1 2

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Educati on

1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | 2015 0 Ni | Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2015 Ni Il Ni Il Ni |
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 3 22 Nill Nill
nar s/ Wor kshops
Present ed 3 22 Nill Ni |l
papers
Resour ce Nill 3 Nill Nill
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year




Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Hygi ene Awar eness

Education with
Sidhrawal i Vill age

activities activities
Conmuni ty Nav Di sha 3 180
out reach Organi sation
Heal t h and R L.S Coll ege of 4 190

No file upl oaded.

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Ni |l

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Road Saf ety Cul tural Awar eness 4 160
Committee Ral |y on Road
Saf ety

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

0

Ni |

0

No file upl oaded.

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nt ernship

Skill in
Teachi ng

1. CD
Seni or
Secondary
School ,
Si dhr awal
2.
Gover nnent
Seni or
Secondary
School ,

20/ 04/ 2016

30/ 04/ 2016

171




Kapri was 3.
Rao Lal

Si ngh Public
School ,

Si dhr awal i
4. Ranman
Munj al
Public
School ,

Si dhrawal i
5. CDIntern
at i onal
School ,
Gur ugram 6.
Shri Ram
School ,
Gurugram

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Ni | Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

450000

441303

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Sem nar halls with ICT facilities Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Nill Partially Nill 2010

4.2.2 — Library Services




Library
Service Type

Existing

Newly Added

Total

Text
Books

19490

3898000

290 41049

19780

3939049

Ref er ence
Books

2100

525000

31 20150

2131

545150

Jour nal s

43

44849

3 3151

46

48000

O hers(s
peci fy)

1717

257550

Nill Nill

1717

257550

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | N
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 1 1 1 1 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 15 1 1 1 1 1 0 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ &BPS

4.3.3 — Facility for e-content

Name of the e-content development facility

recording facility

Provide the link of the videos and media centre and

Ni

Ni

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

maintenance of academic

Expenditure incurred on

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

50000

45192

160000

156000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)



Nil

The coll ege ensures optinmal allocation and utilization of the avail able
financial recourses for maintenance and upkeep of different facilities by
hol di ng regul ar neetings of various commttees constituted for this purpose and
usi ng the funds/grants received by the college as per the requirenents in the
interest of students. e Laboratory: Record of nmintenance account is naintained
by Lab In charge and supervised by Principal. ¢« Mintenance of |aboratories are
as follows: - The calibration, repairing and nmai ntenance of sophisticated |ab
equi pment are outsourced by the concerned committees. ¢ Library: - 1. The
requirenent and |ist of books is taken fromthe concerned faculty. The
finalized list of required books is duly approved and signed by the Principal
2. Suggestion box is installed inside the reading roomto take users’ feedback.
Their continuous feedback helps a ot in introducing new ideas regarding
library enrichnent. 3. To ensure return of books ‘no dues’ fromthe library is
mandat ory for students before appearing in exam 4. Oher issues such as
weedi ng out of old titles, schedule of issue/ return of books etc. are chal ked
out / resolved by the library conmttee. ¢« Sports: - Regarding the naintenance
of sports equi pnent the college sports in-charge is deputed. Annual athletic
meet is organized in the college. Students are sent to inter college sports
events. ¢ Conputers: - 1. Centralized conputer |aboratory has been established
for the students and faculty. 2. Internet and WFi Enabl ed canpus. -

Cl assroons: - 1. The college has various conmittees for naintenance and upkeep
of infrastructure. The faculties submt their requirenents to the Principal
regardi ng classroomfurniture and others. ¢ Additionally: - 1. Stock registers
are mai ntai ned by physically verifying the itenms round the year. 2. Regul ar
cl eaning of water tanks, proper garbage di sposal, pest control, |andscaping and
mai nt enance of lawns is done by Institute concern Enployees. 3. Coll ege canpus
mai nt enance i s nonitored through regular inspection. 4. Qutsourcing is done for
mai nt enance and repairing of IT infrastructure such as conputers, internet
facilities including W-Fi and broadband. 5. Regul ar mai nt enance of the water
cooler and water purifier is done regularly. The mai ntenance of the reading
room and stock verification of library books is done regularly by library
staff.

http://www.rlscoe.ac.in/academic-infrastructure/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nill Nill Ni |
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Post Matric 20 Nill
Schol sar hi p
b) I nt ernati onal Nill Nill Ni |
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
 Sahaj Yog 01/ 02/ 2016 120 Sahaj Yog

Medi tati on



http://www.rlscoe.ac.in/academic-infrastructure/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11847_Scholarships_1629699619.xlsx

Pr ogr anmme

Ski | |

Devel opnent

e Yoga Meditation 15/ 02/ 2016 100 I nstitutional
Pr ogramme Level
 Mentoring Nill 100 Institutional
Pr ogr amme Level
e Tutorials Nill 100 Institutional

Level
Communi cati on Nill 100 I nstitutional

Level

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2015 Gui dance 90 Nill Nill Nill
Pr ogr amme
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni Il Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Ni Il Var i ous 60 20
Secondary
and Seni or
Secondary
School s
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2015 40 B. Ed Nl Vari ous M A,
Uni versities M Sc. ,
H gher M Com ,
Educat i on M Ed., Ph.D

Institutions




No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 11
SET 15
Any O her 30

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cel ebrati on of I nstitutional Level 80
I ndependence Day
Cel ebrati on of Rao Lal I nstitutional Level 85
Singh ji Birth
Anni ver sary
Teacher’ s Day I nstitutional Level 80
Cel ebration
Tal ent Hunt Progranmme Institutional Level 86
I nter-Section I nstitutional Level 85
Conpetition
Cel ebrati on of Rao Lal I nstitutional Level 80
Si ngh Menorial Day
Annual Athletic Meet I nstitutional Level 85
Wirren’ s Day Cel ebration Institutional Level 90

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l Ni | Ni Tl Nl Ni |l Nill Ni |
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students have representation in various comrmittees and present the views of
their class in academ c, curricular and co-curricular matters. The also club
with different conmttees in organizing various events. Every year two students
fromeach section are selected as class representatives. These student
representatives work with various committees for organi zing extra-curricul ar,
co-curricular and academic activities |like Talent Hunt Programre, Sports Meet,
cel ebration of various days (Wnen's Day, Teacher’'s Day etc.) and festivals.

This year Student representatives collaborate with various comittees in
conducting events |ike: ¢ Hawan Cerenony on Rao Lal Singh Birth Anniversary -
Tal ent Hunt Programme ¢ Sports Meet ¢ Wnen's Day Cel ebration




5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

1500

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Informally every year neetings are organized by al umi.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Rao Lal Singh college practices decentralized and participative managenent for
all academ c and co-curricular activities. Al the decisions related to the
academ c activities are taken by the principal and the all staff nenbers,
considering its relevance in the light of the academ c cal endar. This is the
regul ar practice of Rao Lal Singh College. The principal creates various
commttees for the snooth functioning of the college activities. The in-charges
and menbers of these committees are informed and notified about their roles and
functions fromtinme to tine. Elected Student representatives plan, organize,
and execute various co-curricular activities under the guidance of a faculty
coor di nat or.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students A centralized On-line adm ssion
process is adopted for all courses at
UG PG | evel as directed by DHE,

Har yana. The admi ssion schedul e of the
courses is strictly foll owed as per the
uni versity cal endar. Adnmission is
strictly according to eligibility
criterions of the affiliating
Uni versity wherein State Government
reservation rules are strictly adhered
to.

I ndustry Interaction / Coll aboration The Coll ege has a constructive
col l aboration with various schools for
i nternshi p, teaching practice and
t eachi ng observation wherein the
pl acement facility is also provided to
t he students under the guidance of the




pl acenment cel

Human Resour ce Managenent

The Coll ege has initiated various
wel fare schenes for teaching and non-
teaching staff. Orientation progranmes

for staff are held on various
occasi ons. The col |l ege has devel oped a
am abl e and conpatible work culture
over the years. On canpus facilities
are provided to the faculty and
students like, Meditation, Yoga,
Personal counseling and Hawan for
spiritual enhancenent. The faculty is
i nvol ved in various decision nmaking
process through various conmttees.

Curri cul um Devel opnent

The Coll ege follows the curricul um
devel oped and desi gned by the
affiliating University and the sanme is
approved by the Board of Studies of the
said university. The curricul um
i ncor porates nmany inportant
professional skills and life skills
related to the field. It is insured
during the transaction of the
curriculumthat the stipul ated
obj ectives of the curriculumare
achi eved systematically.

Teachi ng and Learni ng

I nnovati ve practices enmerging as a
result of new technol ogy are
i ncorporated in the teaching |earning
process, the college | QAC and acadenic
comm ttee recommends and ensure that
the new technol ogy is accepted and
i mpl erented. Rel ated reference
mat eri al, books, journals, manuals and
software are nade avail able at the
earliest to the students. W follow a
holistic approach for the growmh and
devel oprnent of the students. Qur
t eachi ng et hodol ogy i ncl udes-
brai nstorm ng , presentations,
di scussions and inquiry |earning
nmet hods.

Exam nati on and Eval uati on

The Exami nation and eval uation
process is foll owed as per the
affiliating University nornms. The
students are eval uated on the basis of
the internal assessnment carrying 20
percent of total marks of UG and PG
programes whi ch includes group
di scussi ons, class tests, assignnents,
sem nars and cl ass attendance. For
continuity of evaluation process, two
term nal exam nations are conducted at
col l ege | evel.

Research and Devel opnent

The teachers are notivated to take on
Ph. D programes and Research work of




vari ous governnent agencies. For the
pr of essi onal enhancenent, faculty is
encouraged to attend and organi ze
sem nars, conferences, and workshops.
The students of MEd. are guided by the
faculty nmenbers to carry out their
research work in a standardi sed way.

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

In order to keep the library
noderni zed, each year library is
enriched through addition of books,
updati ng of text books and addition of
reference books, |atest journals,
magazi nes, newspaper etc. Overall re-
exam ne and nodi fication of various
areas are conducted by mai nt enance
committee and library committee from
time to tine.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The col |l ege admi ni strati on has been
brought under the preview of total e-
gover nance. The annual plan and
devel opment of the academi c year
2015-16 had been di scussed and
digitalized for the inplenentation with
a scope for nodifications according to
t he denmands. The policies and
programes with regard to acadeni c and
adm ni strative aspects are nade
avail able in public domain. Further,

t he pl anning and devel opnent proposal
had been nonitored periodically for the
total inplenentation.

Adm ni stration

The e-governance had been i npl enent ed
in the case of staff attendance,
students attendance, curricul um

transaction, official comruni cations to
teachers, students, alumi and ot her
agenci es such as NAAC, NCTE, UCG
affiliating university apart fromthe
procedure of giving email, One Tinme SM5
groups had been created for B.Ed first
year students, B.Ed second year
students and al umi for quick
communi cation and sharing of necessary
i nformation.

Fi nance and Accounts

The col | ege managenent had created a
position of accountant in the coll ege
adm nistration wing to maintain the
account of incone and expenditure and
the details of the finance and accounts
is maintained electronically and sent
for periodical auditing.

St udent Admi ssion and Support

The process of adnission of students
in the college had been done digitally.




Further, all admnistrative policies
including the college rules and
regul ations, details of human
resources, infrastructure and
instructional facilities, academ c year
pl an, e-learning resources,
advertisement of enpl oynment
opportunities for students, details of
various conmittees to deal with
students affair had been made digitally
avail able to the students.

Exam nati on

The e-governance was involved in
conmmuni cating the schedul e of interna
conti nuous eval uati on, exam nation
committee, receiving and printing of
guestion papers, nmaintenance of
continuous internal evaluation marks
and transferring the CCE marks to the
affiliating university for further
process had been done el ectronically.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Ni | Ni | Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

“ Emer gi ng
Rol e of
Teacher

Educati on:
Nat i onal

and gl obal

Per specti v

es.”

14/ 03/ 2015

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2015 Nill Nill 250 Nill

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional

Number of teachers
who attended

From Date

To date

Duration




development
programme
Orientation 1 09/ 05/ 2016 04/ 06/ 2016 28
Programe 2016
Orientation 1 03/ 06/ 2015 30/ 06/ 2016 28
Programe 2015
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nl Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Medi t ati on Progranmes, Medi t ati on Progranmes, Urm | Dua Schol arship
One day trip, Distribution of Gfts on and Post Matric
Distribution of Gfts on |Diwali, Uniforms given by Schol ar shi p.
Di wal i t he Managenent

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institutional accounts are naintained on daily basis as current account.
The details of inconme and expenditure are subject to internal auditing by a
qualified chartered accountant. The details of income and expenditure of the

college is prepared by the accountant of the college for onward transm ssion to
the internal auditing officer through proper channel. External financial audits
are also done regularly by the affiliating university while salary and grant

rel ated audits are done by the D. H E

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes Nill
Admi ni strative No Nill Yes Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Time to tinme feed back is given by the parents regardi ng academ c i nprovenent
for enhancing the quality scholastic and co schol astic

And this is very hel pful
activities.




6.5.3 — Development programmes for support staff (at least three)

Ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Staff was encouraged to publish quality articles in reputed journals and
attend wor kshops and Facul ty Devel opnent
| earni ng resource nateri al

Programmes (F.D.P). 2. Addition of
in library. 3. Extension |ectures and enrichnent
progranms were conducted for the staff and the B. Ed Students.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
C)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2015 21/ 08/ 2015 21/ 08/ 2015 21/ 08/ 2015 100
Oientation
to B. Ed 1st
year
St udent s.

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Soci al 19/ 10/ 2015 19/ 10/ 2015 115 18
Awar eness and
VWnen Safety
Wmen Day 08/ 03/ 2016 08/ 03/ 2016 82 18

Cel ebration
Cel ebrati ons of
| nt er nati onal
Wnen' s Day
under the
conm ttee of
t he Wnen Cel |
by organi zi ng
Easy writing
conpetition,
sl ogan witing
and poster
meki ng etc.

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:




Percentage of power requirement of the University met by the renewable energy sources
1. Environmental Day Cel ebration 2. Power requirenent of the College net by the
renewabl e energy sources. Solar power light in garden | and garden Il installed
to mnimze dependence on conventional sources of energy. 3. Sewage water
treatnent plant was installed in the college canpus to recycle the used water
to watering the plants in the canpus. Verm conposting pit is used to generate
organic manure for all the plants in the canpus.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift No Nill
Ranp/ Rai | s Yes 1
Braille Nill Nill
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes Nill
Speci al skill No Nill
devel opnment for
differently abl ed
students
Any other simlar Nill Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2015 2 1 29/ 11/ 2 Vi sit Al the 90
015 to Blind B. Ed
School St udent s
and
teachers
vi sited
to the
bl i nd
school in
Gur gaon
to boost
t he
nor al e of
students
and to
support
the blind
students
by giving
t hem




necessary

t hi ngs.
2015 2 1 29/ 03/ 2 1 Lecture Nl Ni Tl
016 on Hal f
Mar at hon

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Ni | Nill Ni |

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Ni | Ni | Ni | Ni |

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The canpus has green | andscapi ng of plants and trees, through various
activities like : ¢ Swachh Bharat Abhiyan — Painting and Poster Making
Competition  Canpus Cleanliness « Plantation Drive « No Plastic Canpus ¢ G een
| andscaping with trees and plants ¢ Students participate in canpaigns |ike
“Adopt a tree” ¢ Plantation Drive ¢ Awareness about deforestation

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the practice: ENCOURAGE UNI VERSAL ETHI CS AMONG STUDENTS CONTEXT: An
i mportant area of the foundations work ainms to cultivate universal ethics anpng
| earners through workshops, dialogues and training. At the core of the
personality, values are the factors that govern behavi our. |ndividua
behavi oural dispositions are influenced by value orientations, attitudina
di spositions, and belief systens with specific reference and rel evance to the
i ndi vi dual s broader social context. The design of a good future for hunmans
requires a value orientation. Mral behaviour is defined as behaviour that is
approved by the people, whereas i moral behaviour is defined as behaviour that
is not approved by the people. Only until a person understands what is good and
what is evil, what is right and what is wong, can he devel op noral behavi our
Moral val ues are the awareness of right and wong, good and evil. Mral growth
is a crucial aspect of devel opnent. Objectives of the Practice: |In todays
wor |l d, nost people sinply care about thenselves. The col | ege understands the
need of instilling universal principles such as truth, charity, and fairness.
Qur coll eges val ues education teamis working toward this aim They establish
conduct criteria against which we can assess the quality of human behavi our
Education val ues are deternm ned by the ever-changi ng demands of society and
nati on. They are attenpted to be net through education and teachers. The
obj ectives of human val ues and professional ethics of |earners of education
college are as follows: ¢ To inculcate rich hunan val ues anong | earners. « To
focus on professional ethics which are broader indicators of desirable actions
vis-a-vis undesirable actions. ¢ To |ay down broader guidelines of val ues and
ethics for internal and external stakeholders. ¢ To suggest operationa
gui del i nes for val ue-based and ethical practices in the higher educationa
institutions leading to inplenmentation and nonitoring. ¢« To indicate the
out comes of creating a val ue-based and ethical culture in B.Ed college. « To
suggest indicative reinforcenent progranmmes for nurturing human val ues and
ethics anong | earners. PRACTICE: The coll ege recogni ses the need of fostering




uni versal values like truth, charity, and justice. The val ues education team at
our college is working toward this goal. Internal forces are used to cope with
academ c and enotional stress. Develop an optinistic mnd-set anong | earners.
Vari ous extension |lectures on val ue education had been given by experts. Val ues
in a human being get established in early childhood but val ue awareness,
et hi cal awareness and reasoning skills in favour of val ue-based and et hical
deci sions can be inproved throughout Iife. Human val ues and professional ethics
in a conbined way influence right conduct, behaviours and decisions. The
et hi cal deci sion depends upon how one feels about oneself, stages of nora
devel opment and organi sati onal environnent. Blanchard and Peal suggest that
et hical behaviour is related to self-esteem Learners, who feel good about
t hensel ves, have what it takes to withstand outside pressure and to do what is
right rather than do what is nerely popular. The team organi zed the follow ng
activities. a) The course on noral values is held on tine. b) Renedial and
renedi al classes are offered to pupils on a regular basis. c) To inprove
st udent awar eness, the school organised a nediation plan. d) For fenuale
students marking International Wwnens Day, a psychol ogi cal counselling was
provi ded. e) The continuation of fraternities, fraternities, and affection is
cel ebrated. Cbstacles in encouraging ethical values: ¢ Issues of Discipline. e
Et hnic and Social Diversity. Typically, conflicts arise between the principal
school adm nistration, and the childrens parents. The principal, schoo
adm ni stration, and parents usually collaborate to select the instructor or
teacher. Such an issue usually has two predictabl e outcones: the principa
either reluctantly agrees to the parents request or publishes a bl anket
statenment outlining the policy against respecting parents choice of teachers
for a particular class. Al educational institutions, particularly public ones,
must adjust their curricula to address the issue of diversity. Ethnic sports
and ethnic festivals should be organised in schools to help bring kids from al
backgrounds toget her and foster harnony. On the other hand, who is to blame for
the student(s) failure —the sonewhat inept teacher or the slacker student.
Strategi es to encourage ethical values: ¢ Religious and spiritual activities,
as well as conmunity service and service learning.  Leadership training e
Diversity training « Student activities programrng ¢ Traveling Evidence of
Success: Students are increasingly interested in this approach. Al though their
daily courses are very conprehensive, they still attend these courses
regularly. It has to be naturally acceptable to the human bei ng who goes
through the course and when we live on the basis of such values it |eads to our
happi ness. OUTCOVES The primary goal of this endeavour is to instill a set of
val ues and ethics in college students. The physical infrastructure,
psychol ogi cal infrastructure, know edge infrastructure, and financi al
infrastructure all need to be brimmng with ethical practices and principl es.
Its vital to have the large things in place, but its equally crucial to have
the little things in place. To create such an environment, the follow ng five
systens nust be established: (1) the |learning process for holistic devel opnent
(2) inpeccabl e governance (3) effective institutional managenent (4) a well -
defined system of rewards and chastisement (5) an institutional climate in
which rights are cel ebrated and wongs are puni shed. Best Practice 2 Title of
the Practice: THE COVPUTER- ASSI STED LEARNI NG AND TEACHI NG ( CALT) Cont ext
Conput er Assi sted Language Teaching (CALT) is an approach in which conputer
technology is used as an aid to presentation, reinforcement and assessnent of
material to be learned, usually including a substantial interactive el enent.
They allow students to progress at their own pace, working individually or in
groups to solve problens. The conputer provides instant feedback to |et
students know whet her their answers are correct. |If the answer is incorrect,
the programwi |l show students how to answer the question correctly. There are
many advantages to using conputers in education and teaching. They provi de one-
on-one interactions with students, as well as i medi ate responses to answers
recei ved, and allow students to progress at their own pace. It enabl es students




to play an active role in the teaching and | earning process. Provides teachers
with nore teaching options and nore time to evaluate the progress of
activities. You can prevent obstacles such as tine, location, and limted
resources. Objectives of the practice of conputer assisted |earning and
teaching ¢« The main purpose of the practice was to enhance ICT integration into
the B. Ed. curriculum More specifically, the attenpt was to detail the ICT
component relevantly into the practice of instructional designing and its
transactions. ¢« The nain objective of conmputer assisted instructionis to
provide the needed flexibility for individualizing the educational process.
It neets the specific needs of the student in a way in which it is al nost
i npossible to do so in a face-to-face student-teacher relationship. ¢ To shift
the focus of curriculumfromconputer literacy to applying ICT in teacher’s
tasks. NEED AND PRACTI CE Rao Lal Singh COE, Sidhrawali, Gurugram as one of the
fanous institutions for training teacher educators in Computer Assisted
Learning and Teaching (CALT). CALT is used by all nmenbers of the B.Ed coll ege
staff to prepare their thenes. CALT was included in the core curriculumat the
B.Ed. and M Ed. levels. At both levels, this subject was provi ded al ongside
regul ar educational technol ogy courses. Mastering ICT skills and enploying ICT
to inprove teaching and | earning environnents is critical for teachers in
establishing a new |l earning culture, according to the CALT course. These days
it is no longer possible to think of education wi thout ICT. The ICT has the
potential to replace all the previous audio-visual aids like radio, T.V., OHP
slide projectors and many nore etc. The educational institution cannot afford
to ignore the inportance of ICT in the whole educational process. In order to
respond to this energing trend it was felt necessary to revanp the curricul ar
inputs for B.Ed. so as to acconmodate | CT appropriately. Al though CALT was
avai l able as an elective, it did not equip all students with the requisite
abilities. Furthernore, the pupils conputer conpetence was observed to be
varied. This added to the diversity, and it becane critical to get everyone up
to speed on how to respond to changi ng educational environnments. Initially, the
conput er assi sted education | aboratory was supervi sed by a teacher. Students
were unable to relate the course to the rest of the B.Ed. curriculumdespite
nuner ous di scussions with teacher educators. This was primarily due to a
conput er science teachers inability to appreciate a school teachers pedagogi ca
requi renents. Description of the Practice CALT becane a required extra topic at
the B.Ed. level in 2002-03. Its curriculumwas changed to reflect this. Mre
practi ce-based exercises and activities were provided rather than just
theoretical orientation. The course content was revised to reflect a shift in
enphasis fromconputer literacy to its use in education. Teacher educators were
al so participating in the CALT curricul ar exchange, along with conputer science
teachers. Sinple software applications such as word processing, data
processi ng, presentation, web browsing, and the use of Hindi typefaces were
covered. Each of

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww.rl scoe. ac.in/best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Recognizing its privileged position as a premer institute of Teacher
Education, Rao lal Singh College of Education, Sidhrawali, Gurugram college
stands out fromother institutions in Teacher Education maki ng consi stent
efforts in fulfilling its social responsibility towards all the sections of
society. The college authorities, staff and students believe that the true
essence of enpowernment lies in creating sustained forns of emanci pation by



http://www.rlscoe.ac.in/best-practices/

generating lasting opportunities for all. The outreach ainmed to highlight that
educati on and i ndependent thought are the nost effective nmeans of breaki ng down
soci al taboos. The col |l ege pursues distinctiveness as a way of focusing
intellectual energy and using limted resources wisely to provide quality
teachers rather than quantity teachers to the society. Qur efforts to be
distinctive nmust be in harmony with our vision, priority and thrust area.
Institutional distinctiveness sets a central theme around which excellence is
built. For this, college focuses on the holistic devel opnent of our students by
devel opi ng their conpetencies and chisel their professional skills. Wth the
rare anmal gamation of the Indian cultural traditions and nodern technol ogies,
the college ains at creating the best human resources reservoir to produce
worl d class professionals and citizens. ‘Education’ is synonynous wth
‘“liberation” liberation fromall hackles, liberation fromall vices, |iberation
fromcruel custons and unjust traditions. The coll ege expands all its
resources, human as well as material to prepare passionate, innovative,
secul ar, and hunane teachers with conmtnment to excell ence and professional
outl ook. The col |l ege enshrines and espouses certain objectives to keep itself
in sync with the society: 1. To stimnulate academ ¢ environnment for enhancing
qual ity of teaching-I|earning process by encouraging innovative practices. 2. To
re-invigorate research in teacher education by pronoting interdisciplinary
approach, essential for innovations in the field of Teacher Education. 3. To
hel p the prospective teachers to becone a part of ‘w sdom society’ through
organi zati on of semnmi nars, workshops, conferences and other techni ques of higher
| earning. 4. To provide exposure to prospective teachers to diverse cultures
and prepare students for global education challenge by bringing
internationalismto the canpus through student/faculty exchange progranmes. 5.
To devel op the students holistically by inculcating ethical, social, aesthetic
val ues anong prospective teachers through value- oriented educati on and
community service programmes. We aspire to becone an institution known for its
integrating inquiry and action, theory and practice. Qur general Iiberal
educati on program which offers students a conmon expl oration of the nodes of
intellectual inquiry and gives them processes of thought to use in their major
fields of study. The expertise we have in the schol arship of teaching and
| earning, and in problembased and inquiry-based | earning. Qur creation of
classroom situations that facilitate and encourage students to becone
intellectuals, problemsolvers, and agents of change. Qur requirenent that al
students participate in a culmnating course or experience in which they apply
the | essons of their discipline. The

Provide the weblink of the institution

http://ww. rl scoe. ac.in/

8.Future Plans of Actions for Next Academic Year

Continuing with the tradition of striving for Excellence the Acadeny cal endar
woul d be prepared as per the academ c cal endar of the affiliating university with
additional activity. This year we plan to neke the acadeni c cal endar nore acti on-
oriented especially as per the need of the students and the need of various
conmittees. More extension lectures interaction with the teaching practice
schools will be scheduled, so as to bridge the gap between the classroomteaching
and school teaching requirenents also keeping in mnd the high | evel of stress
anong youth new activities would be planned for the nmental well being of the
students nore activities of social outreach would be organised |Iike bl ood
donation canp plantation drive environnental awareness event Social awareness
rallies etc apart fromthese activities we are planning to conduct a |arge nunber
of Repl acenent activities for the beard and a students to help themoptimally
utilise the benefits of placenment opportunities this is being initiated on the
basi s of feedback received fromvarious stakehol ders to inplenent the curricul um
in nmore effective manner it is planned to follow new format for |esson plan and
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eval uati on these have been already circulated to the faculty menbers al so
progression of each student will be tracked to get a two individual differences
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