
 

  

 

 

Yearly Status Report - 2016-2017

  
Part A

Data of the Institution

1. Name of the Institution RAO LAL SINGH COLLEGE OF EDUCATION



 Name of the head of the Institution DR. VANDANA GANDHI

 Designation Principal

 Does the Institution function from own campus Yes

 Phone no/Alternate Phone no. 0124-2970028

 Mobile no. 9873421770

 Registered Email rls.principal@gmail.com

 Alternate Email rlsiqac2014@gmail.com

 Address V.P.O. Sidhrawali, Gurugram N.H - 48

 City/Town SIDHRAWALI

 State/UT Haryana

 Pincode 122413

2. Institutional Status

 Affiliated / Constituent Affiliated

 Type of Institution Co-education

 Location Rural

 Financial Status state

 Name of the IQAC co-ordinator/Director Dr. Preeti Sangwan

 Phone no/Alternate Phone no. 01242970028

 Mobile no. 9416911713

 Registered Email rls.principal@gmail.com

 Alternate Email rlsiqac2014@gmail.com

3. Website Address

 Web-link of the AQAR: (Previous Academic Year)    http://www.rlscoe.ac.in/wp-content/u
ploads/2021/09/AQAR-REPORT-2015-16.pdf

http://www.rlscoe.ac.in/wp-content/uploads/2021/09/AQAR-REPORT-2015-16.pdf
http://www.rlscoe.ac.in/wp-content/uploads/2021/09/AQAR-REPORT-2015-16.pdf


4. Whether Academic Calendar prepared during
the year

Yes

 if yes,whether it is uploaded in the institutional website:
Weblink :

 
http://www.rlscoe.ac.in/academic-
calender/

5. Accrediation Details

 Cycle Grade CGPA Year of
Accrediation

Validity

Period From Period To

1 B+ 72.25 2004 08-Jan-2004  07-Jan-2009

2 B 2.80 2014 21-Feb-2014  20-Feb-2019

6. Date of Establishment of IQAC 17-Aug-2004

7. Internal Quality Assurance System

  Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration Number of participants/ beneficiaries

Meeting One 20-Aug-2016
1

7

Meeting Two 03-May-2017
2

7

    View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

  Institution/Departmen
t/Faculty

Scheme Funding Agency Year of award with
duration

Amount

Nil Nil Nil 2016
0

0

    No Files Uploaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

 Upload latest notification of formation of IQAC   View File

 10. Number of IQAC meetings held during the
year :

2

 The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional

Yes

http://www.rlscoe.ac.in/academic-calender/
http://www.rlscoe.ac.in/academic-calender/
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11952_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11952_Formation.pdf


website

 Upload the minutes of meeting and action taken report   View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

• From admission process till examination each activity was planned and monitored
properly. • Teachers were motivated to assign creative work to students and
adopted innovative techniques of teaching. • Students were motivated to
participate enthusiastically in various teaching as well as curricular
activities. • Planning for starting newsletter • Intra college competition was
organized

  No Files Uploaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

  Plan of Action Achivements/Outcomes

1. Proper Implementation of Academic
Calendar and Time Table 2. Organisation
of Cocurricular activities 3.
Organisation of Educational Tour/Trip
4. Maximum use of ICT Tools for
Teaching Learning Process 5 Extension
Lecturers 6.Feedback from students and
other stakeholders

MOST OF THE PLAN WAS CARRIED OUT
SUCCESSFULLY

    No Files Uploaded !!!

14. Whether AQAR was placed before statutory
body ?

No

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

No

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2017

Date of Submission 12-Apr-2017

17. Does the Institution have Management
Information System ?

No

https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11952_Minutes.pdf


  
Part B

  CRITERION I – CURRICULAR ASPECTS

1.1 – Curriculum Planning and Implementation

 1.1.1 – Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

  Rao lal singh college of education in Sidhrawali is a well-known institution
that focuses on students' entire development by imbibing national and human
values via academic, co-curricular, and social activities. The main objective
of this educational college is to generate effective instructors for society in
all the three courses i.e. D.Ed, B.Ed and M.Ed. Our institution's curriculum

delivery and documentation are meticulously organised. For proper planning and
implementation of curriculum delivery and documentation, the academic core

committee holds frequent meetings, prepares an academic calendar and timetable,
and events are recorded in the event diary by the responsible event diary
incharge throughout the session. The teaching practice committee plans and

implements teaching practices. The academic calendar is strictly adhered to in
order to present a well-planned curriculum as per guidelines of CRSU, Jind. The

chair evaluates the teaching-learning process on a regular basis. Various
academic committees have been formed to plan co-curricular activities,

seminars, and workshops. Various labs are maintained to provide students hands-
on experience with theoretical subjects. Internship training is conducted by
the teaching practice incharge, and every faculty member of their respective

teaching subjects reviews the lesson plan file. The content is provided by the
students according to the lesson plan, which is monitored by the respective

programme coordinators and topic specialists. Faculty members assess students'
conceptual knowledge by using probing questions, discussions, quiz.

 1.1.2 – Certificate/ Diploma Courses introduced during the academic year

  Certificate Diploma Courses Dates of
Introduction

Duration Focus on employ
ability/entreprene

urship

Skill
Development

  Nil   Nil   Nil   0   Nil   Nil

1.2 – Academic Flexibility

 1.2.1 – New programmes/courses introduced during the academic year

  Programme/Course Programme Specialization Dates of Introduction

  Nill   Nil   Nill

    No file uploaded.

 1.2.2 – Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

  Name of programmes adopting
CBCS

Programme Specialization Date of implementation of
CBCS/Elective Course System

  Nill   Nil   Nill

 1.2.3 – Students enrolled in Certificate/ Diploma Courses introduced during the year

  Certificate Diploma Course

Number of Students   Nil   Nil

1.3 – Curriculum Enrichment

 1.3.1 – Value-added courses imparting transferable and life skills offered during the year



  Value Added Courses Date of Introduction Number of Students Enrolled

  Nil   Nill   Nill

    No file uploaded.

 1.3.2 – Field Projects / Internships under taken during the year

  Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

  Nill   Nil   Nill

    No file uploaded.

1.4 – Feedback System

 1.4.1 – Whether structured feedback received from all the stakeholders.

  Students   Yes

Teachers   Yes

Employers   Yes

Alumni   Yes

Parents   Yes

 1.4.2 – How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

  Feedback Obtained

Students feedback: Structured feedback performas were used to receive feedback
of students towards curriculum, skills, infrastructure, support systems.
Teachers Feedback: To study faculty views about content, framework related
issues, ICT tools, structured input were taken from encouraging workforce and
their ideas were taken in to thought for enhancing quality. Parents Feedback:
Structured input was taken from guardians of students to study support of their
ward in co-curricular exercises, teaching skills acquired, usefulness of course
curriculum in real life, safety concerns of their ward and further suggestions
for improving teaching learning process in institution. Alumni Feedback:
structured feedback was taken from alumni regarding curriculum, practical
implication of course in real life, helpful in getting job, attaining required
teaching skills, improving teaching learning process etc. Employers feedback:
Data was analysed by NAAC committee following proper mechanism and put forward
to higher authority for providing guidelines for quality enhancement in every
aspect .

CRITERION II – TEACHING- LEARNING AND EVALUATION

2.1 – Student Enrolment and Profile

 2.1.1 – Demand Ratio during the year

  Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

  BEd   FIRST YEAR   100   Nill   100

  BEd   SECOND YEAR   100   Nill   93

  MEd   FIRST YEAR   50   Nill   15

    View File

2.2 – Catering to Student Diversity

 2.2.1 – Student - Full time teacher ratio (current year data)

https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11952_Demand_ratio_1629782044.xlsx


  Year Number of
students enrolled
in the institution

(UG)

Number of
students enrolled
in the institution

(PG)

Number of
fulltime teachers
available in the

institution
teaching only UG

courses

Number of
fulltime teachers
available in the

institution
teaching only PG

courses

Number of
teachers

teaching both UG
and PG courses

  2016   193   15   Nill   1   11

2.3 – Teaching - Learning Process

 2.3.1 – Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

  Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled

Classrooms

Numberof smart
classrooms

E-resources and
techniques used

  11   11   6   4   1   Nill

    No file uploaded.

    No file uploaded.

 2.3.2 – Students mentoring system available in the institution? Give details. (maximum 500 words)

  The B.Ed. I and II year students are divided to small groups at the beginning of each session, and one teacher
as mentor is assigned to mentor one group at the ratio of 1:20. Per week, one mentoring class is held according

to the scheduled time table. Mentor teachers share meaningful time with their mentees by engaging informal
discussions about their personal and academic issues, both personally and collectively. Mentors provide

appropriate support and counselling to the mentees.

  Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

  208   11   1:19

2.4 – Teacher Profile and Quality

 2.4.1 – Number of full time teachers appointed during the year

  No. of sanctioned
positions

No. of filled positions Vacant positions Positions filled during
the current year

No. of faculty with
Ph.D

  15   13   2   Nill   9

 2.4.2 – Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

  Year of Award Name of full time teachers
receiving awards from

state level, national level,
international level

Designation Name of the award,
fellowship, received from

Government or recognized
bodies

  Nill   Nil   Nill   Nil

    No file uploaded.

2.5 – Evaluation Process and Reforms

 2.5.1 – Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

  Programme Name Programme Code Semester/ year Last date of the last
semester-end/ year-

end examination

Date of declaration of
results of semester-

end/ year- end
examination



  MEd   FIRST YEAR   FIRST   31/05/2017   Nill

  BEd   SEOND YEAR   SECOND   31/05/2017   Nill

  BEd   FIRST YEAR   FIRST   31/05/2017   Nill

    No file uploaded.

 2.5.2 – Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

  Our college follows the affiliating university norms for continuous internal
evaluation of pupil teachers. The schedule and modes of internal examination in
academic calendar are communicated to the students at the start of the academic

year. The principal monitors the performance of the students and provides
appropriate guidance to the students in order to enhance their performance.

Formative internal assessment is conducted on a regular basis based on
attendance, assignments, class tests, presentations etc. In addition to the

university criterion, the teachers give different types of academic activities
for continuous evaluation. Continuous internal evaluation for each subject

covers 20 weightage.

 2.5.3 – Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

  The college adopts the academic calendar of the affiliating university. In
addition to this, the college prepares its own calendar before the commencement

of the session. In the academic calendar, all types of co- curricular
activities, celebration of national days and organization of educational tours

and athletics are included. The teachers plan their teaching accordingly.

2.6 – Student Performance and Learning Outcomes

 2.6.1 – Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

  http://www.rlscoe.ac.in/courses-b-ed-m-ed-and-d-ed/

 2.6.2 – Pass percentage of students

  Programme
Code

Programme
Name

Programme
Specialization

Number of
students

appeared in the
final year

examination

Number of
students passed

in final year
examination

Pass Percentage

  B.ED   BEd   BED   193   193   100

  MED   MEd   FIRST YEAR   15   15   100

    No file uploaded.

2.7 – Student Satisfaction Survey

 2.7.1 – Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

     http://www.rlscoe.ac.in/wp-content/uploads/2021/09/Student-Satisfaction-
Survey.pdf 

CRITERION III – RESEARCH, INNOVATIONS AND EXTENSION

3.1 – Resource Mobilization for Research

 3.1.1 – Research funds sanctioned and received from various agencies, industry and other organisations

  Nature of the Project Duration Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

http://www.rlscoe.ac.in/courses-b-ed-m-ed-and-d-ed/
http://www.rlscoe.ac.in/wp-content/uploads/2021/09/Student-Satisfaction-Survey.pdf
http://www.rlscoe.ac.in/wp-content/uploads/2021/09/Student-Satisfaction-Survey.pdf


  Nill   0   Nil   0   0

    No file uploaded.

3.2 – Innovation Ecosystem

 3.2.1 – Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

  Title of workshop/seminar Name of the Dept. Date

Nil Nil

 3.2.2 – Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

  Title of the innovation Name of Awardee Awarding Agency Date of award Category

  Nil   Nil   Nil   Nill   Nil

    No file uploaded.

 3.2.3 – No. of Incubation centre created, start-ups incubated on campus during the year

  Incubation
Center

Name Sponsered By Name of the
Start-up

Nature of Start-
up

Date of
Commencement

  Nil   Nil   Nil   Nil   Nil   Nill

    No file uploaded.

3.3 – Research Publications and Awards

 3.3.1 – Incentive to the teachers who receive recognition/awards

  State National International

0 0 0

 3.3.2 – Ph. Ds awarded during the year (applicable for PG College, Research Center)

  Name of the Department Number of PhD's Awarded

  Nil   Nill

 3.3.3 – Research Publications in the Journals notified on UGC website during the year

  Type Department Number of Publication Average Impact Factor (if
any)

  National   EDUCATION   2   2

  International   Education   11   3

    No file uploaded.

 3.3.4 – Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

  Department Number of Publication

  EDUCATION   1

    No file uploaded.

 3.3.5 – Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

Citation Index Institutional
affiliation as
mentioned in

the publication

Number of
citations

excluding self
citation

  Nil   Nil   Nil   2016   0   Nil   Nill



    No file uploaded.

 3.3.6 – h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

h-index Number of
citations

excluding self
citation

Institutional
affiliation as
mentioned in

the publication

  Nil   Nil   Nil   2016   Nill   Nill   Nil

    No file uploaded.

 3.3.7 – Faculty participation in Seminars/Conferences and Symposia during the year :

  Number of Faculty International National State Local

  Attended/Semi
nars/Workshops

  7   18   Nill   Nill

    No file uploaded.

3.4 – Extension Activities

 3.4.1 – Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

  Title of the activities Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such

activities

  Blood Donation
Camp

  Red Cross Society   1   170

    No file uploaded.

 3.4.2 – Awards and recognition received for extension activities from Government and other recognized bodies
during the year

  Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

  Nil   Nil   Nil   Nill

    No file uploaded.

 3.4.3 – Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

  Name of the scheme Organising unit/Agen
cy/collaborating

agency

Name of the activity Number of teachers
participated in such

activites

Number of students
participated in such

activites

  Save the Girl
Child

  Women Cell   Awareness
Rally on Sicial
Issues Female
Foeticide, Save
the Girls Child

  4   170

    No file uploaded.

3.5 – Collaborations

 3.5.1 – Number of Collaborative activities for research, faculty exchange, student exchange during the year

  Nature of activity Participant Source of financial support Duration

  Nil   0   Nil   0

    No file uploaded.



 3.5.2 – Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

  Nature of linkage Title of the
linkage

Name of the
partnering
institution/
industry

/research lab
with contact

details

Duration From Duration To Participant

  Internship   Skill in
Teaching

  1.
Government
Senior

Secondary
School,

Kapriwas 2.
Government
Senior

Secondary
School,

Sidhrawali
3. RPS
Public
School,

Sidhrawali
4. DPS
School,

Sidhrawali

  07/10/2016   07/11/2016   193

    No file uploaded.

 3.5.3 – MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

  Organisation Date of MoU signed Purpose/Activities Number of
students/teachers

participated under MoUs

  Nil   Nill   Nil   Nill

    No file uploaded.

CRITERION IV – INFRASTRUCTURE AND LEARNING RESOURCES

4.1 – Physical Facilities

 4.1.1 – Budget allocation, excluding salary for infrastructure augmentation during the year

  Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

  300000   297845

 4.1.2 – Details of augmentation in infrastructure facilities during the year

  Facilities Existing or Newly Added

  Campus Area   Existing

  Class rooms   Existing

  Laboratories   Existing

  Seminar Halls   Existing

  Classrooms with LCD facilities   Existing

  Seminar halls with ICT facilities   Existing



  Number of important equipments
purchased (Greater than 1-0 lakh)

during the current year

  Newly Added

  Value of the equipment purchased
during the year (rs. in lakhs)

  Newly Added

    No file uploaded.

4.2 – Library as a Learning Resource

 4.2.1 – Library is automated {Integrated Library Management System (ILMS)}

  Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation

  Nill   Partially   Nill   2021

 4.2.2 – Library Services

  Library
Service Type

Existing  Newly Added Total

  Text
Books

  19780   3939049   266   43087   20046   3982136

Reference
Books

  2131   545150   13   5500   2144   550650

  Journals   46   48000   2   2000   48   50000

  Others(s
pecify)

  1717   257550   Nill   Nill   1717   257550

    No file uploaded.

 4.2.3 – E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

  Name of the Teacher Name of the Module Platform on which module
is developed

Date of launching e-
content

  Nil   Nil   Nil   Nill

    No file uploaded.

4.3 – IT Infrastructure

 4.3.1 – Technology Upgradation (overall)

  Type Total Co
mputers

Computer
Lab

Internet Browsing
centers

Computer
Centers

Office Departme
nts

Available
Bandwidt
h (MBPS/

GBPS)

Others

Existin
g

15 1 1 1 1 1 0 100 0

Added 0 0 0 0 0 0 0 0 0

Total 15 1 1 1 1 1 0 100 0

 4.3.2 – Bandwidth available of internet connection in the Institution (Leased line)

    100 MBPS/ GBPS

 4.3.3 – Facility for e-content

  Name of the e-content development facility Provide the link of the videos and media centre and



recording facility

  Nil   Nil

4.4 – Maintenance of Campus Infrastructure

 4.4.1 – Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

  Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

facilites

  105000   101006   65000   63445

 4.4.2 – Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

    The college ensures optimal allocation and utilization of the available
financial recourses for maintenance and upkeep of different facilities by

holding regular meetings of various committees constituted for this purpose and
using the funds/grants received by the college as per the requirements in the
interest of students. • Laboratory: Record of maintenance account is maintained
by Lab In charge and supervised by Principal. • Maintenance of laboratories are
as follows: - The calibration, repairing and maintenance of sophisticated lab

equipment are outsourced by the concerned committees. • Library: - 1. The
requirement and list of books is taken from the concerned faculty. The

finalized list of required books is duly approved and signed by the Principal.
2. Suggestion box is installed inside the reading room to take users’ feedback.

Their continuous feedback helps a lot in introducing new ideas regarding
library enrichment. 3. To ensure return of books ‘no dues’ from the library is

mandatory for students before appearing in exam. 4. Other issues such as
weeding out of old titles, schedule of issue/ return of books etc. are chalked
out / resolved by the library committee. • Sports: - Regarding the maintenance
of sports equipment the college sports in-charge is deputed. Annual athletic
meet is organized in the college. Students are sent to inter college sports

events. • Computers: - 1. Centralized computer laboratory has been established
for the students and faculty. 2. Internet and WiFi Enabled campus. •

Classrooms: - 1. The college has various committees for maintenance and upkeep
of infrastructure. The faculties submit their requirements to the Principal

regarding classroom furniture and others. • Additionally: - 1. Stock registers
are maintained by physically verifying the items round the year. 2. Regular

cleaning of water tanks, proper garbage disposal, pest control, landscaping and
maintenance of lawns is done by Institute concern Employees. 3. College campus
maintenance is monitored through regular inspection. 4. Outsourcing is done for

maintenance and repairing of IT infrastructure such as computers, internet
facilities including Wi-Fi and broadband. 5. Regular maintenance of the water
cooler and water purifier is done regularly. The maintenance of the reading
room and stock verification of library books is done regularly by library

staff.

http://www.rlscoe.ac.in/academic-infrastructure/

CRITERION V – STUDENT SUPPORT AND PROGRESSION

5.1 – Student Support

 5.1.1 – Scholarships and Financial Support

  Name/Title of the scheme Number of students Amount in Rupees

Financial Support
from institution

  There is no
financial support

  Nill   Nill

Nil
http://www.rlscoe.ac.in/academic-infrastructure/


from the
institution

Financial Support
from Other Sources

a) National   Post Matric
Scholsarhip

  32   Nill

b)International   Nill   Nill   Nill

    View File

 5.1.2 – Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

  Name of the capability
enhancement scheme

Date of implemetation Number of students
enrolled

Agencies involved

  • Sahaj Yog
Meditation

Programme (Three
Days)

  21/11/2016   130   • Sahaj Yog

  Yoga Meditation
Programme(Every

Saturday)

  Nill   180   Institutional
Level (Yoga and
Meditation Cell)

  • Mentoring
Programme (Every

Friday, Saturday in
concerned groups by
respective mentors)

  Nill   208   Institutional
Level (Yoga and
Meditation Cell)

  • Tutorials
(According to time
table by concerned
subject teacher)

  Nill   208   Institutional
Level (Yoga and
Meditation Cell)

  • Communication
Skill (According to

time table by
concerned subject

teacher)

  Nill   208   Institutional
Level (All teachers

according to
subject)

  Development
(During the
session)

  Nill   208   Institutional
Level (All teachers

according to
subject)

    No file uploaded.

 5.1.3 – Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

  Year Name of the
scheme

Number of
benefited

students for
competitive
examination

Number of
benefited

students by
career

counseling
activities

Number of
students who
have passedin

the comp. exam

Number of
studentsp placed

  2016   Guidance
Programme

  170   Nill   20   Nill

    No file uploaded.

https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11952_Scholarships_1629783276.xlsx


 5.1.4 – Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

  Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal

  Nill   Nill   Nill

5.2 – Student Progression

 5.2.1 – Details of campus placement during the year

  On campus Off campus

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

  Nil   Nill   Nill   Various
secondary
and senior
secondary
schools

  83   25

    No file uploaded.

 5.2.2 – Student progression to higher education in percentage during the year

  Year Number of
students

enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

  2016   40   BED   Nill   Various
Universities

Higher
Education

Institutions

  M.A.,
M.Sc.,
M.Com.,

M.Ed., Ph.D

    No file uploaded.

 5.2.3 – Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

  Items Number of students selected/ qualifying

  NET   5

  Any Other   30

    No file uploaded.

 5.2.4 – Sports and cultural activities / competitions organised at the institution level during the year

  Activity Level Number of Participants

  Farewell Party   Institutional Level   163

  Annual Athletic Meet   Institutional Level   158

  Celebration of Rao Lal
Singh Memorial Day

  Institutional Level   180

  Soil Consevation Day   Institutional Level   20

  Celebration of
Sadbhawana Diwas (31st
Oct.-4th Nov., 2016)

  Institutional Level   170

  Mehandi Rangoli   Institutional Level   50



Competition

  Talent Hunt Programme   Institutional Level   171

  Teacher’s Day
Celebration

  Institutional Level   170

  70th Independence Day
Celebration as “Yaad Karo
Kurbani”from 9th -23rd

Aug. 2016

  Institutional Level   90

    No file uploaded.

5.3 – Student Participation and Activities

 5.3.1 – Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

  Year Name of the
award/medal

National/
Internaional

Number of
awards for

Sports

Number of
awards for

Cultural

Student ID
number

Name of the
student

  Nill   Nil   Nill   Nill   Nill   Nill   Nil

    View File

 5.3.2 – Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

  5.3.2 Activity of Student Council representation of students on academic
administrative bodies/committees of the institution (maximum 500 words) Every
year two students from each section are selected as class representatives.

Class representatives serve as a bridge between students, faculty and
administrators and works with faculty and administrators in academic and co-
curricular matters. These representatives work with various committees for

organizing extra-curricular, co-curricular and academic activities like Talent
Hunt Programme, Sports Meet, celebration of various days (Women’s Day,

Teacher’s Day etc.) and festivals. This year class representatives worked with
cultural committee, sports committee, women cell and other committees in

conducting various events- • Celebration of Sadbhawana Diwas • Soil
Conservation Day • Sahej Yog Meditation programme • Sports Meet • Blood

Donation Camp

5.4 – Alumni Engagement

 5.4.1 – Whether the institution has registered Alumni Association?

 No

  

 5.4.2 – No. of enrolled Alumni:

  1600

 5.4.3 – Alumni contribution during the year (in Rupees) :

  0

 5.4.4 – Meetings/activities organized by Alumni Association :

  Informally every year meetings are organized by alumni.

CRITERION VI – GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 – Institutional Vision and Leadership

 6.1.1 – Mention two practices of decentralization and participative management during the last year (maximum 500

https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/11952_awards_in_activities_1629790397.xlsx


words)

  The college management and the Principal ensure that power is delegated at
every step of policymaking, planning, execution and evaluation. Each committee
of the college enjoys its own autonomy in terms of day-to-day working — both

academic and non-academic. The Governing Body, which is the decision and policy
making body of the institution, is aptly represented by two members of the
teaching faculty and one member of the non-teaching staff. As and when

required, the office bearers and/or members of the management interact with the
staff both formally and informally on issues of importance. To promote
participation of the staff in policy making and decision making, regular

meetings of the staff-council are conducted wherein the faculty is given an
opportunity to air their views. All major policy decisions and future action

plans are discussed and finalized by the Governing Body and IQAC, all of which
comprise senior faculty members. The IQAC of the college has members from the

management, administrative office, and student representative in order to
ensure participative management.

 6.1.2 – Does the institution have a Management Information System (MIS)?

  No

6.2 – Strategy Development and Deployment

 6.2.1 – Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

  Strategy Type Details

  Curriculum Development   Being an affiliated college, the
institution follows the curriculum

designed by the affiliating University.
The entire curriculum is available to

the stake-holders on the
University/College Website. An action
plan is devised within the college,
wherein unitization of the syllabi is
done according to the available number
of teaching days in the academic year.

Curriculum distribution is done in
consonance with the teacher’s expertise

area of specialization. Feedback on
curriculum by the students is taken
into consideration which forms the

survey and the basis of needs
assessment for effective future

planning of the curriculum.

  Teaching and Learning   ? Teaching and Learning Learner
centric approach is followed in

teaching learning process. It focuses
on making the teaching learning process
more interactive where students are not

the passive recipients but active
participants. The faculty uses new and

innovative methods in pedagogy.
Research oriented, highly qualified,

committed and stable workforce confirms
effective curriculum delivery by

adopting innovative teaching methods
like group projects, seminars, group

discussions, field trips etc. Critical
thinking is encouraged through debates



and college newsletters, while
creativity is fostered through

extracurricular activities. The College
makes effort to incorporate the

crosscutting issues such as gender,
climate change, environmental

education, human rights, ICT, etc. into
the curriculum to produce sensitive and

responsible citizens.

  Examination and Evaluation   Being a constituent college of the
affiliating University, College follows
the examination schedule and evaluation
structure governed by the University.
It focuses on the smooth conduction of
examination and making the internal
evaluation more effective, error free
and transparent. Continuous evaluation

of the students’ learning is done
through class tests, presentations,
group presentations, etc. about which
they are well informed in advance.

During tutorial sessions also teachers
evaluate their students by posing
questions or giving them writing

assignments. Two terminal examinations
are conducted at college level for the
maintenance of the continuity of the

evaluation process.

  Research and Development   College aims to create a community of
research oriented faculty and students.

For this the IQAC comes with the
strategies which strengthen this

research oriented environment. The
strategy is to encourage the faculty to
get involved into research activities.
The College strives to conduct seminars

and workshops etc. to cultivate
research aptitudes and widening the
research capabilities of the faculty.

The students of M.Ed. are guided by the
faculty members to carry out their

research work in an appropriate manner.

  Library, ICT and Physical
Infrastructure / Instrumentation

  The Library is a rich resource center
for print and electronic resources. The
quality improvement strategies here aim
at constant maintenance and addition of
latest publications, and updating of
library facilities and resources.

Overall re-examine and modification of
various areas are conducted by

maintenance committees from time to
time. The College has a strategy to
expand its infrastructural facilities
to cater to the needs of the students.

For example the Construction and
beautification of main entry gate.

Parking area for the students outside



the main gate and modification in the
internal parking area for staff

  Human Resource Management   The quality strategies focus on
having a decentralized management

structure that ensures all stakeholders
have a well defined role to play and

all resources are effectively used. The
Principal, Staff committees, teachers
Incharge, the Administrative Officer,

the Bursar, and student representatives
ensure active monitoring of College

functioning. This decentralized
management helps in amplifying the
potential of each individual while
resulting in smooth and effective

functioning of the institution without
burdening a few. Annual self appraisal
of the staff, welfare schemes, outings,
sports activities, etc. keep its human
resources motivating. Faculty and staff

attend self development programmes
within and outside the College on

regular basis. Orientation programmes
for staff are held on various

occasions. The college has developed a
amiable and compatible work culture
over the years. On campus facilities

are provided to the faculty and
students like, Meditation, Yoga and

Personal counseling.

  Industry Interaction / Collaboration   ? Industry Interaction /Collaboration
The college aims at creating,

maintaining and strengthening the
school interaction and collaboration
with various schools for internship,

teaching practice and teaching
observation. The placement committee of

the college provides students with
exposure to resume writing soft skill
training and employment opportunities.

  Admission of Students   The admission process is highly
transparent. The rules and regulations

of the affiliating university are
strictly followed. Admissions are

purely merit base. The candidates are
required to fill the university

centralized form. The cut offs of
various courses are displayed in the
college and university website. Each

application is processed and verified.
The reservation policies of the

government are strictly followed.

 6.2.2 – Implementation of e-governance in areas of operations:

  E-governace area Details

  Planning and Development   Online portal is used to take



feedback of all the stakeholders which
is used in planning and development of

the institution. The timetable,
grievance redressal committees’ details

are available online. The academic
calendar is planned and uploaded on the
website The students’ attendance and

internal assessment is uploaded online
which helps them to figure out any

discrepancy, if any, in time

  Administration   E-governance is used for smooth
functioning and streamlining of

administration. Administrative records
are largely online. The move towards a

paperless office is in process. E-
governance has been in curriculum

transaction, official communication to
the teachers, students, alumni and

other agencies such as NAAC, NCTE, UCG,
affiliating university apart from the

procedure of giving email, One Time SMS
groups had been created for B.Ed first

year students, B.Ed second year
students and alumni for quick

communication and sharing of necessary
information.

  Finance and Accounts   Students’ fees, employees’ salary,
salary slip and other financial

dealings are done online. The college
administration wing is there to

maintain the account of income and
expenditure and the details of the
finance and accounts is maintained

electronically and sent for periodical
auditing.

  Student Admission and Support   College ensures smooth, transparent
and convenient admission process for
students. For this the College uses
electronic channels. Further, all

administrative policies including the
college rules and regulations, academic
calendar, details of various committees
to deal with students’ affair had been

made digitally available to the
students.

  Examination   As a constituent college of the
affiliating University College follows

the examination schedule of the
University. It focusses on the smooth

conduct of examination in which
egovernance is used in the following

way: • All the notices and information
prior to examination, examination
schedule, etc. are circulated among
students well in advance through

website. Invigilation duties are mailed



to faculty members via electronic
channels.

6.3 – Faculty Empowerment Strategies

 6.3.1 – Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

  Year Name of Teacher Name of conference/
workshop attended
for which financial
support provided

Name of the
professional body for
which membership

fee is provided

Amount of support

  2017   Dr. Preeti
Sangwan

  AISHE
Workshop

  CRSU, Jind   2400

    No file uploaded.

 6.3.2 – Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

  Year Title of the
professional
development
programme

organised for
teaching staff

Title of the
administrative

training
programme

organised for
non-teaching

staff

From date To Date Number of
participants
(Teaching

staff)

Number of
participants

(non-teaching
staff)

  Nill   Nil   Nil   Nill   Nill   Nill   Nill

    No file uploaded.

 6.3.3 – No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

  Title of the
professional
development
programme

Number of teachers
who attended

From Date To date Duration

  Refresher
Course-
Research

Methodology (In
terdisciplinary
) UGC-HRDC,
JNU, DELHI1

  1   13/02/2017   10/03/2017   28

    No file uploaded.

 6.3.4 – Faculty and Staff recruitment (no. for permanent recruitment):

  Teaching Non-teaching

Permanent Full Time Permanent Full Time

  Nill   Nill   Nill   Nill

 6.3.5 – Welfare schemes for

  Teaching Non-teaching Students

  Meditation Programmes,
One day trip

  Meditation Programmes,
Uniforms given by the

Management

  Urmil Dua Scholarship
and Post Matric
Scholarship.

6.4 – Financial Management and Resource Mobilization



 6.4.1 – Institution conducts internal and external financial audits regularly (with in 100 words each)

  The institutional accounts are maintained on daily basis as current account.
The details of income and expenditure are subject to internal auditing by a
qualified chartered accountant. The details of income and expenditure of the

college is prepared by the accountant of the college for onward transmission to
the internal auditing officer through proper channel. External financial audits

are also done regularly by the affiliating university and salary and grant
related audits are done by the Directorate of Higher Education, Haryana.

 6.4.2 – Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

  Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs. Purpose

  Nil   0   Nil

    No file uploaded.

 6.4.3 – Total corpus fund generated

  0

6.5 – Internal Quality Assurance System

 6.5.1 – Whether Academic and Administrative Audit (AAA) has been done?

  Audit Type External Internal

Yes/No Agency Yes/No Authority

Academic   Nill   Nill   Yes   All the staff
members and

IQAC

Administrative   Nill   Nill   Yes   Governing
body of the

college

 6.5.2 – Activities and support from the Parent – Teacher Association (at least three)

  Nil

 6.5.3 – Development programmes for support staff (at least three)

  Nil

 6.5.4 – Post Accreditation initiative(s) (mention at least three)

  1. Staff was encouraged to publish quality articles in reputed journals and
attend workshops and Faculty Development Programmes (F.D.P). 2. Addition of
learning resource material in library. 3. Extension lectures and enrichment

programs were conducted for the staff and the Students.

 6.5.5 – Internal Quality Assurance System Details

  a) Submission of Data for AISHE portal   Yes

b)Participation in NIRF   Yes

c)ISO certification   No

d)NBA or any other quality audit   No

 6.5.6 – Number of Quality Initiatives undertaken during the year

  Year Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From Duration To Number of
participants



  2016
Orientation
for newly
admited

Students.

  Nill   01/09/2017   01/09/2017   100

  2016   Sadbhawana
Diwas

  Nill   31/10/2016   04/11/2016   200

  2016
Educational

Tour

  Nill   22/12/2016   27/12/2016   47

  2017   Blood
Donation

Camp

  Nill   19/04/2017   19/04/2017   15

  2017   Extension
Lecture on
First Aid

  Nill   06/05/2017   06/05/2017   200

    No file uploaded.

CRITERION VII – INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 – Institutional Values and Social Responsibilities

 7.1.1 – Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

  Title of the
programme

Period from Period To Number of Participants

Female Male

  Awareness
Rally on female

foeticide

  09/03/2017   09/03/2017   98   16

  Women Day
Celebration

  08/03/2017   08/03/2017   105   17

 7.1.2 – Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

  Percentage of power requirement of the University met by the renewable energy sources

1. For environment protection, a programme of soil conversation was conducted
on soil conservation day. In this programme different strategies were discussed
to keep soil healthy which ultimately helps to keep environment healthy. Both
B.Ed and M.Ed students were participated in the programme. 2. Power requirement
of the College met by the renewable energy sources. Solar power light in garden
I and garden II installed to minimize dependence on conventional sources of

energy.

 7.1.3 – Differently abled (Divyangjan) friendliness

  Item facilities Yes/No Number of beneficiaries

  Physical facilities   Yes   1

  Ramp/Rails   Yes   1

  Scribes for examination   Yes   Nill

 7.1.4 – Inclusion and Situatedness

  Year Number of
initiatives to

address

Number of
initiatives
taken to

Date Duration Name of
initiative

Issues
addressed

Number of
participating

students



locational
advantages
and disadva

ntages

engage with
and

contribute to
local

community

and staff

  2016   1   1   12/09/2
016

  1   Visit
to Blind
School

  1. To
sensitize

the
students
2. Two
create

awareness
among the
students

  165

    No file uploaded.

 7.1.5 – Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

  Title Date of publication Follow up(max 100 words)

  Nil   Nill   Nil

 7.1.6 – Activities conducted for promotion of universal Values and Ethics

  Activity Duration From Duration To Number of participants

  1. Celebration of
70th Independence

day “ Yad Kro
Kurbani”

  09/08/2016   23/08/2016   127

  2. Celebration of
Sadbhavana Divas

  31/10/2016   04/11/2016   182

  3. Sahaj Yog
Programme

  21/11/2016   23/11/2016   176

  4. Extension
Lecture on First

Aid

  06/05/2017   06/05/2017   143

    No file uploaded.

 7.1.7 – Initiatives taken by the institution to make the campus eco-friendly (at least five)

  The campus has green landscaping of plants and trees, through various
activities like : 1. Pollution free campus (not allowing vehicles within

campus) 2. Sapling plantation 3. Campus cleaning once a week

7.2 – Best Practices

 7.2.1 – Describe at least two institutional best practices

  Describe at least two institutional best practices Upload details of two best
practices successfully implemented by the institution as per NAAC format in
your institution website, provide the link BEST PRACTICE- I Title of the
practice: – Mentorship Program for learners Context Mentoring is a unique

method of supporting students to improve their learning and leadership skills,
motivating them towards their future career development. With this in mind, the

college has a mentorship programme wherein the faculty members are given
training on mentor system and meet the students on day-to-day basis to listen

to their issues and guide them on their overall personality development.
Mentorship programs for college students can help incoming students adjust
better to the new lifestyle of being a college student. Mentorship programs



also provide students with resources and networking opportunities for when they
graduate and enter the workforce. Objective: The objectives of the mentorship
for the students include: • To help B.Ed students to understand the challenges
and opportunities present in the college and develop a smooth transition to
campus life. • To counsel academically weak students and to play an important

role in helping troubled students cope with academic, extra-academic and
personal problems. • To provide positive role models to students in the

college. • To proactively try to identify problems of the general student
populace and to bring them to the notice of the concerned authorities Practice
the goal of career advancement: a) Help students learn skills and prepare for

career development. b) Socio-psychological function: helping students to
develop a sense of capacity and identity. c) Learning from students: new
technologies, new developments and important characteristics of the next

generation d) Sharing suggestions, opinions and questions on a personal or
professional level Need for orientation program: As a background to our college
in a rural setting, here we note that students have a training and a special
level of motivation when they are admitted to the university. These students
not only have misunderstandings, but also lack experience and cannot have a

brief understanding of professional courses. Students need a different time to
come out of their shells and face the demanding world. These students should be

treated individually by setting reasonable goals and striving to cultivate
their confidence and independence. We also understand that these students
should participate in challenging activities and provide polite negative

comments when necessary. The mentoring program was launched at the RLS COE in
sidhrawali, with the purpose of sharing the instructor’s knowledge, suggestions

and resources with the trainees. When designing the plan, pay attention to
understanding the level of students new perspectives on technology. The current

need is to have a sense of the future in skill development, combined with
diligent and informed methods to obtain better future career opportunities. Way
of conducting orientation program Practical coaching programs always try to

help apprentices realize their career paths by providing guidance, motivation,
emotional support, and role models. The plan allows open discussions with adult

students to study gray areas and highlight personal positives. During the
discussion, the instructor provided information to improve the trainee. Then

consider the general needs of the students when planning the activity. Conduct
group assessments of the activities and announce the results. The winning group
expressed their appreciation by providing a thank you letter. Announce the next

event next week. These activities help and inspire students to establish
contact with themselves, each other and the surrounding environment. These

activities help them connect and learn from each other to advance their goals.
Students unanimously stated that participating in the mentoring program gives
them more confidence and motivates them to make a difference in their lives.
They also talked about its impact on their academic and personal growth, and
how powerful it is to be part of something bigger than us. Best Practice 2

Title of the Practice: Eco-friendly and Green Campus Context: Today there is a
great need for conservation. because we are facing several environmental
problems. The main cause behind these problems is that human beings are
consuming natural recourses at a much quicker pace than they can be

replenished. Pollution is becoming very serious day by day due to deforestation
and urbanization. As Rao Lal Singh College of Education, Sidhrawali is situated

in Gurgaon in Haryana, India and it receives moderate rainfall. It was
necessary to look forward to making efficient use of available water and other
resources. A clean and healthy environment aids effective learning and provides
a conducive learning environment. We decided to educate and make aware students
of the issues such as renewable energy sources, waste management, recycling,
and also to promote sound environmental behavior. We decided to work in the

areas of power, plant, water, and cleanliness. The stakeholders work to develop
an eco-friendly, sustainable campus and to disseminate the concept of eco-



friendly culture. Goal: • To save the human being from the effect of
environmental pollution. • Eco-campus by planting more trees. • Conservation as
well as generation energy. • Efficient use of available water. • Proper waste

management. • To tell environment degradation. • Planting and maintaining
trees. • To accept clean production concept NEED AND DESCRIPTION OF PRACTICE
The Eco-club will be committed towards raising social awareness regarding

environmental issues and changing students’ attitude towards the environment by
enlisting their active participation in club’s activities. Following are the
initiatives for making eco- friendly campus: • Plantation: The different

varieties of plant species are planted at defined intervals in the campus with
the help of stakeholders. During last five years, college has planted many of
plants. and trees. Present green campus is the outcomes of our sincere efforts.
Action based activities like tree plantation, cleanliness drives both within
and outside the college campus should be organized. • Conservation of energy:
College receives inadequate power supply from local power grid for its academic

and administrative needs. Hence, in order to meet our requirements, the
resources are used very economically which is resulted in minimum expenditure
on fuel, electricity bills. This helps us to overcome reliance on erratic power
supply. Following initiatives are employed on campus: • Tube lights and bulbs

have been replaced with CFL and LED lamps. • Optimum power utilization is
practiced. • Plants in the campus are watered without wasting the water. •
Water harvesting system is in place to collect roof top water into the

underground drainage. • Students are provided safe and clean drinking water. •
The wet waste and dry leaves of plants are used for vermiculture. • Exhaust fan
is installed in the laboratory to expel hazardous gases. Evidence of Success: •
The green campus developed by college helps not only to save the environment,
but also adds to the beauty of the campus. Besides providing shed to people,

the plants are used for scientific studies. • College is able to save a lot of
money on electricity bills due above initiatives and is evidenced from the past

electricity bills. • Water conservation methods employed are helping
maintaining gardens and campus green and eco-friendly. • Ban on plastic items,
vermiculture and vermicompost has made college campus clean and beautiful. •
Eco-campus strategies employed resulted in one of the beautiful and clean
college in the vicinity. It has resulted in attracting more students. • To
create awareness regarding Yamuna pollution, its cleaning and rejuvenation
among students visit to water bodies/ rain water harvesting structures/

biodiversity parks. Practicing water conservation activities. OBSTACLES AND
STRATEGIES TO OVERCOME • Despite of the advantages that the technology and
modern industry has taken the human beings to a convenience way of living,

there are also some disadvantages accompanying this level of success.
Environmental imbalance is one of the biggest disadvantages that gradually has
posed a serious threat to all living things in this Earth in many ways. Over
the decades, climate change and global warming, a form of the environmental
imbalance has shown some impacts such as sea level rising, abnormal storms,
hurricanes and flooding, severe heat waves, increased earthquakes, growing
serious health risks, extinction of plant and animal species, just to name a
few. The biggest cause of these environmental imbalances was the result of
human activities in modifying the environment to fulfill their needs, and

therefore, it is our responsibility to take action to minimize the imbalances.
• Green campus is a concept to help diminishing the impact of global warming by

promoting and performing the environmentally sustainable practices in
educational institutions. Aside from focusing only on educational institutions,
the significant difference between the two concepts is the education indicator.
• Green campus has brought many benefits in terms of environmental benefits
Preservation and healthy growth of plants require a lot of human resource
planning. Water shortage problem was overcome with drip irrigation. •

Adaptability Struggle is the main issue with young generation. They need to be
aware about the global issues. • The Impact/Outcome This programme has been a



rewarding experience for learners. Teacher educators have become more aware of
and comfortable with students in maintaining

  Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://www.rlscoe.ac.in/best-practices/

7.3 – Institutional Distinctiveness

 7.3.1 – Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

  Provide the details of the performance of the institution in one area
distinctive to its vision, priority and thrust Provide the web link of the

institution in not more than 500 words http://www.rlscoe.ac.in/ Recognizing its
privileged position as a premier institute of Teacher Education, Rao lal singh

College of Education, Sidhrawali, Gurugram, college stands out from other
institutions in Teacher Education making consistent efforts in fulfilling its

social responsibility towards all the sections of society. The college
authorities, staff and students believe that the true essence of empowerment

lies in creating sustained forms of emancipation by generating lasting
opportunities for all. The outreach aimed to highlight that education and
independent thought are the most effective means of breaking down social

taboos. The college pursues distinctiveness as a way of focusing intellectual
energy and using limited resources wisely to provide quality teachers rather

than quantity teachers to the society. Our efforts to be distinctive must be in
harmony with our vision, priority and thrust area. Institutional

distinctiveness sets a central theme around which excellence is built. For
this, college focuses on the holistic development of our students by developing

their competencies and chisel their professional skills. With the rare
amalgamation of the Indian cultural traditions and modern technologies, the
college aims at creating the best human resources reservoir to produce world
class professionals and citizens. ‘Education’ is synonymous with ‘liberation’
liberation from all hackles, liberation from all vices, liberation from cruel
customs and unjust traditions. The college expands all its resources, human as

well as material to prepare passionate, innovative, secular, and humane
teachers with commitment to excellence and professional outlook. The college
enshrines and espouses certain objectives to keep itself in sync with the

society: 1. To stimulate academic environment for enhancing quality of teaching-
learning process by encouraging innovative practices. 2. To re-invigorate
research in teacher education by promoting interdisciplinary approach,

essential for innovations in the field of Teacher Education. 3. To help the
prospective teachers to become a part of ‘wisdom society’ through organization
of seminars, workshops, conferences and other techniques of higher learning. 4.
To provide exposure to prospective teachers to diverse cultures and prepare
students for global education challenge by bringing internationalism to the

campus through student/faculty exchange programmes. 5. To develop the students
holistically by inculcating ethical, social, aesthetic values among prospective
teachers through value- oriented education and community service programmes. We
aspire to become an institution known for its integrating inquiry and action,

theory and practice. Our general liberal education program, which offers
students a common exploration of the modes of intellectual inquiry and gives

them processes of thought to use in their major fields of study. The expertise
we have in the scholarship of teaching and learning, and in problem-based and
inquiry-based learning. Our creation of classroom situations that facilitate

and encourage students to become intellectuals, problem solvers, and agents of
change. Our requirement that all students participate in a culminating course

or experience in which they apply the lessons of their discipline. The

http://www.rlscoe.ac.in/best-practices/


  Provide the weblink of the institution

http://www.rlscoe.ac.in

8.Future Plans of Actions for Next Academic Year

 1. To conduct regular workshop orientations and training program 2. To conduct
extension lecture. 3. To promote the faculty for more research and innovations.
4. Sensitization of masses about the protection and preservation of the ecosystem
through rallies and awareness programs. 5. Increase alumni contribution. 6. Use
of innovative teaching methods and techniques in the teaching-learning process.
7. To motivate staff for participation in different refresher and orientation
programs. 8. Encourage staff to publish quality articles in reputed journals and
attend workshops and faculty development programs. 9. To add quality reference
books and learning resource material in the library. 10. To conduct extension
lectures and enrichment programs for the staff and their students. 11. To develop
a more amicable and compatible work culture in the institution.
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