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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

RAO LAL SI NGH COLLEGE OF EDUCATI ON

Name of the head of the Institution

DR VANDANA GANDHI

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0124-2970028

Mobile no.

9873421770

Registered Email

rls.principal @mil.com

Alternate Email

rlsiqac201l4@nai |l . com

Address V.P.O - SIDHRAWALI, GURUGRAM N.H. 48
City/Town SI DHRAWAL |

State/UT Har yana

Pincode 122413

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

DR, YUDHI STER

Phone no/Alternate Phone no.

01242970028

Mobile no.

9416575869

Registered Email

ris.principal @mil.com

Alternate Email

rlsiqac2014@nuail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.rlscoe.ac.in/aqar/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww.rl scoe.ac.in/acadeni c-

cal ender/
5. Accrediation Details
Cycle Grade CGPA Year of Validity
HematliEior Period From Period To
1 B+ 72.25 2004 08- Jan- 2004 07-Jan- 2009
2 B 2.80 2014 21- Feb-2014 20- Feb- 2019
6. Date of Establishment of IQAC 17- Aug- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

MEETI NG ONE

30- Aug- 2018



http://www.rlscoe.ac.in/aqar/
http://www.rlscoe.ac.in/academic-calender/
http://www.rlscoe.ac.in/academic-calender/

MEETI NG TWO

18- Apr-2019
1

10

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2018 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

The 1 QAC nmade significant contribution in the qualitative inprovenent in the
col l ege. The Principal conducted neetings with | QAC and other faculty nenbers to
di scuss to progress. Demands fromvarious |lab incharges are also invited to
upgrade the | abs. | QAC pronpted interacti on between coll ege and comunity by
organi zi ng soci al awareness rallies in village Sidhrawali. The interaction

bet ween col | ege and nearby schools for internship progranmes and pl acenent of
students after conpleting B. Ed. Course was al so organi zed. The coll ege al so
organi zed various academic and co curricular programmes fromtine to tinmes by
different commttees as suggested by | QAC

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Formation/11987_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11987_Minutes.pdf

Plan of Action

Achivements/Outcomes

Preparati on of Academnic cal endar
Oientation progranme Internal Audit
Educational tours and trips Mking the
col l ege environnent eco friendly
Renovation of infrastructural
facilities Faculty Devel opnent
Programme Feedback from students/stake
hol ders Physi cal Audit of [|abs

The cal endar was prepared and

i mpl ement ed successfully. Newy
admtted students were oriented about
teacher education progranmes and

coll ege. Principal conducted neeting
fromtine to time regarding the
progress of the syllabus and ot her
activities. Tours and trips were
organi zed as per requirenment. G een
project was inplenmented to keep the
canpus Eco friendly During the session
the required renovation work in the
canpus was done properly. Faculty
menbers attended various acadenic
programes in the college and other
institutions. Student/ Stake hol der
feedback was taken fromtinme to tine to
make i nprovenents. The princi pal

di scussed with various |ab incharges
regardi ng the requirenents and physi cal
verification was al so done.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 09- Feb- 2019
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Qur

organi zed for all courses.

docunent ati on,

institution's programe delivery and docunentation are neticul ously
The academnmic core committee neets frequently to
ensure effective planning and inplenentation of curriculumdelivery and
generates an acadenm c cal endar and ti netabl e,

and events are




docunmented in the session's event diary by the responsible event diary
i ncharge. Various academ c conmmittees have been forned to plan for co-
curricular activities, senm nars, and workshops. Students can obtai n hands-on
experience in a variety of |abs while taking theoretical classes. Each faculty
menber of their individual teaching subjects evaluates the |esson plan file,
and the teaching practice incharge perforns internship training. To suppl enent
normal classroom | earning, regular exanms, tutorials, group discussions,
projects, semnars, and internships are used. In a friendly classroomclinmate

that stimulates active |learning, students devel op a sense of teamspirit,
and professional ethics. Google classroons, whats app groups,

responsibility,
googl e slides are used by faculty nmenbers for sharing, discussing

Ednodo,
content and receiving assignnents.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | Ni | 0 Ni | Ni |

1.2 — Academic Flexibility
1.2.1 — New programmes/courses introduced during the academic year

Programme Specialization
Ni |
No file upl oaded.

Dates of Introduction
Ni |l

Programme/Course
Nill

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the

affiliated Colleges (if applicable) during the academic year.
Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Ni Tl Ni | Ni |l
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year
Number of Students Enrolled

Value Added Courses Date of Introduction
Ni | Nill Nill
No file upl oaded.
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd 1. REAL TEACHI NG 98
PRACTI CE
BEd 2. M CRO AND SI MULATED 97
TEACHI NG
BEd 3. EDUCATI ONAL TRI P 80
4. | NTERNSHI P 98

BEd




No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Students feedback: Structured feedback performas were used to receive feedback
of students towards curriculum skills, infrastructure, support systens.
Teachers Feedback: To study faculty views about content, framework rel ated

i ssues, ICT tools, structured input were taken from encouragi ng workforce and
their ideas were taken in to thought for enhancing quality. Parents Feedback:
Structured i nput was taken from guardi ans of students to study support of their
ward in co-curricul ar exercises, teaching skills acquired, useful ness of course
curriculumin real life, safety concerns of their ward and further suggestions
for inproving teaching | earning process in institution. Al umi Feedback
structured feedback was taken from alumi regarding curriculum practica
inplication of course in real life, helpful in getting job, attaining required
teaching skills, inproving teaching | earning process etc. Enployers feedback
Dat a was anal ysed by NAAC conmittee follow ng proper nechani smand put forward
to higher authority for providing guidelines for quality enhancenent in every
aspect

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VEd SECOND YEAR 50 Nill 9
VEd FI RST YEAR 50 Nill Ni Il
BEd SECOND YEAR 100 Nl 90
BEd FI RST YEAR 100 Nill 100
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 190 9 Nill 1 11

2.3 —Teaching - Learning Process




2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
12 12 7 4 1 7

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Our institution has developed its own mentorship system. The objectives of mentorship are made clear to all
faculty members and students. The students are grouped into small groups and each teacher is responsible for
providing appropriate guidance to their mentees. The mentorship program aids in the development of a positive
relationship between students and teachers, as, well as providing support to the students. Mentorship meetings

are held weekly as per the scheduled time- table. Mentors provide students also a support system in: a
grievance redressal cell has been established to listen to and act on student problems a placement cell has been
formed to provide B.Ed. pupil teachers with information on career and placement services there are co-curricular

and cultural activities planned for the students periodic seminars and workshops are also held for students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
190 12 1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
13 11 2 Nill 9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
nternational level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Ni | Nill Ni |

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BEd Nill SECOND YEAR 01/ 06/ 2019 13/ 09/ 2019
VEd Ni |l SECOND YEAR 01/ 06/ 2019 13/ 09/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11987_ict_tools_1630040223.xlsx

f eedback to pupil
Practi cal
mar ks.

assi gnnent s,

The col |l ege has inplenented an interna
teachers about their academ c perfornmance.
evaluated formatively by their teachers after conpletion of each unit.
activities are also evaluated. As per the affiliating university
normns, Continuous assessment of students have wei ghtage of 20 in interna
Teachers assess students’ performance in two md-termtheory
exam nations and other various nechanisns |ike class tests,
everyday attendance

di scussi on | essons are given by the students.

projects etc.

The

qui

eval uation framework to provide

students are

zzes, hone

To assess the teaching skills

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

sessi on,

The academ c cal endar

di scusses with all

is prepared by the college at the beginning of each
taking into account the academ c cal endar of the affiliating

uni versity. The principal faculty nmenbers for preparing
academ c calendar. It includes a list of all the curricular and co-curricul ar
activities to be conducted by the college during the year. Detail ed schedul e
for internal house exans, class tests, practical activities etc. are given. The
tentative dates of other extension activities, cultural events, college sports
etc. are also nentioned in the academ c cal endar. Teachers plan their
activities accordingly. A copy of academ c cal endar for 2018-19 session is

att ached

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwv. rl scoe. ac.in/courses-b-ed-m ed-and-d- ed/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill BEd Nill 90 90 100
Nill VEd Nill 9 9 100

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. rlscoe.ac.in/student-satisfaction-survey/

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Ni | 0 0

No file upl oaded.

3.2 —Innovation Ecosystem



http://www.rlscoe.ac.in/courses-b-ed-m-ed-and-d-ed/
http://www.rlscoe.ac.in/student-satisfaction-survey/

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Ni | Ni |
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Ni |l Ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Ni | Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal EDUCATI ON 7 3

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Ni | Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of

Paper Author publication affiliation as citations

mentioned in | excluding self
the publication citation
Ni | Ni | Ni | 2018 0 Ni | Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as




excluding self | mentioned in
citation the publication
Ni | Ni | Ni | 2018 Nill Nill Ni |
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 2 9 Nl Nill
nar s/ Wor kshops
Present ed 2 6 Nill Nill
papers
Resour ce Ni |l 3 Nill Nill
persons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Enpl oyability
Training for Grls

UNDP- DI SHA
proj ect sponsored
by Hero Mdtors

group

2

60

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Ni Il

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Save the Grl Wnen Cel | Awar eness 3 190
Child Rally on ‘Beti
Bachao, Beti
Padhao’

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

0

Ni |

0

No file upl oaded.




3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Name of the
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage

Duration From

Duration To

Participant

Skill-in- 1.
Teachi ng CGover nnent
Seni or
Secondary
School ,

Si dhr awal
2.
Gover nnment
Seni or
Secondary
School ,
Kapriwas 3.
Rao Lal
Si ngh Public
School ,
Si dhr awal

I nt ernship

18/ 12/ 2018

15/ 03/ 2019

90

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Ni | Nill

Ni |

Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

170000

166687

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Semi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting

Semnar halls with ICT facilities

Exi sting




purchased (G eater than 1-0 | akh)
during the current year

Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)
Nunber of inportant equi pnents Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Nill Partially Nill Nill
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 20327 4025045 160 43515 20487 4068560
Books
4144 568830 10 5510 4154 574340
Ref erence
Books
Journal s 48 50000 Nill Nill 48 50000
O hers(s 1717 257550 Nill Nill 1717 257550
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module Date of launching e-

is developed

content

Ni |

Ni |

Ni |

Nill

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 18 1 1 1 1 1 1 100 0
g

Added 0 0 0 0 0 0 0 0 0
Tot al 18 1 1 1 1 1 1 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11987_augmentation_details_1630043014.docx

recording facility

COVMPUTER LAB W TH VI DEO RECORDI ONG http://wwv rl scoe. ac.in/e-contents/
FACI LI TY

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
80000 76353 180000 176711

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege ensures optinal allocation and utilization of the avail able
financial recourses for nmaintenance and upkeep of different facilities by
hol di ng regul ar neetings of various comrttees constituted for this purpose and
usi ng the funds/grants received by the college as per the requirenents in the
i nterest of students. ¢ Laboratory: Record of nmaintenance account is maintained
by Lab In charge and supervised by Principal. ¢ Mintenance of |aboratories are
as follows: - The calibration, repairing and mai ntenance of sophisticated |ab
equi pment are outsourced by the concerned committees. ¢ Library: - 1. The
requi rement and |ist of books is taken fromthe concerned faculty. The
finalized list of required books is duly approved and signed by the Principal
2. Suggestion box is installed inside the reading roomto take users’ feedback.
Their continuous feedback helps a ot in introducing new ideas regarding
library enrichnment. 3. To ensure return of books ‘no dues’ fromthe library is
mandat ory for students before appearing in exam 4. Qher issues such as
weedi ng out of old titles, schedule of issue/ return of books etc. are chal ked
out / resolved by the library commttee. ¢ Sports: - Regarding the nai ntenance
of sports equi pnent the college sports in-charge is deputed. Annual athletic
meet is organized in the college. Students are sent to inter college sports
events. ¢ Conputers: - 1. Centralized conputer |aboratory has been established
for the students and faculty. 2. Internet and WFi Enabl ed canpus. -

Cl assroons: - 1. The college has various commttees for maintenance and upkeep
of infrastructure. The faculties submt their requirenments to the Principal
regarding classroomfurniture and others. « Additionally: - 1. Stock registers
are nmai ntai ned by physically verifying the itens round the year. 2. Regul ar
cl eaning of water tanks, proper garbage di sposal, pest control, |andscaping and
mai nt enance of lawns is done by Institute concern Enployees. 3. Coll ege canpus
mai nt enance i s nonitored through regular inspection. 4. Qutsourcing is done for
mai nt enance and repairing of IT infrastructure such as conputers, internet
facilities including W-Fi and broadband. 5. Regul ar mai ntenance of the water
cooler and water purifier is done regularly. The nmi ntenance of the reading
room and stock verification of library books is done regularly by library
staff.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nill Nill Nill



http://www.rlscoe.ac.in/e-contents/

frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal

Post Matric 23
Schol sar hi p

Nill

b) I nt ernati onal

Nill Nill

Ni Il

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Personal ity
Devel opnent and
Pl acenent (Two

Days) 13 - 14 March

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
 Wor kshop on 13/ 03/ 2019 60 UNDP- DI SHA

proj ect sponsersd
by hero Mdtors
G oup

Programe (Every
Sat ur day)

19
e Communi cati on Nill 180 I nstitutional
Skill Devel opnent Level (Language | ab
(According to tine I n charge)
tabl e by concerned
subj ect teacher)

e Tutorials Nl 180 Institutional
(According to tine Level (Al teachers
tabl e by concerned according to

subj ect teacher) subj ect)

e Mentoring Nill 180 Institutional
Programe (Every Level (concerned
Fri day Saturday) Ment or s)
 Yoga Meditation Nill 180 Institutional

Level (Yoga and
Medi tation Cell)

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Gui dance 170 Nill 20 Ni Il
Pr ogr amre
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

NiTl

Nill

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11987_Scholarships_1630043737.xlsx

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Nill Vari ous 80 20
Secondary
and Seni or
Secondary
school s
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 37 BED Nill Vari ous M A.,
Uni versities M Sc.,
Hi gher M Com ,
Educat i on M Ed., Ph.D.
I nstitutions
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 2
Any O her 20

No file

upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cel ebration of Raksha I nstitutional Level 170
Bandhan Festi val
Cel ebrati on of Rao Lal I nstitutional Level 175
Singh ji Birth
Anni versary
Gandhi Jayanti Institutional Level 168
Cel ebration
Fresher Party Tal ent Institutional Level 165
Hunt Progranme
Lohri Cel ebration I nstitutional Level 150
Winen’ s Day Cel ebration Institutional Level 160
Annual Athletic Meet Institutional Level 155
Farewel | Party Institutional Level 175
No file upl oaded.




5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l Ni | Nl Nl Nill Nill Ni |
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students have representation in | QAC, Youth Red Cross, various conmttees,
clubs and also work as editors in college nmagazi ne. They work together with
various commttees and are the interface between various committees and
students to identify the issues that affect students directly or indirectly.
Suggesti ons and perspectives of the students are put forward to principal and
comm ttees by student representatives for consideration. Students
representatives remains active throughout the year and organi ze severa
activities with the help of various committees with great enthusiasm and
success. Every year two students from each section are selected as Student
representatives. These student representatives work with various conmmttees for
organi zi ng extra-curricular, co-curricular and academ c activities |ike Tal ent
Hunt Programme, Sports Meet, celebration of various days (Wnen' s Day,
Teacher’s Day etc.) and festivals. This year SR actively participated and
worked with cultural commttee, Sports Committee, Wonen Cell, in organizing
activities like Fresher Party and Tal ent hunt Programre, Lohri Cel ebration,
Wnen' s Day Cel ebration and Farewel | party.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

1800

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Informally every year neetings are organized by al umi.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Col |l ege | QAC has been constituted as per guidelines of the affiliating
University. The Committee conprises of representatives fromthe nmanagenent,
teaching staff, supporting staff, admi nistrative staff, students and | QAC
Coordinator. It reviews the activities of the college and nakes recomrendati ons
about infrastructure devel opnment and other administrative matters. Views of al
concerned stakehol ders are taken into consideration before taking any deci sion



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/11987_awards_in_activities_1630044393.xlsx

The coordi nators supervi se the conduct of these programes from adm ssion stage
to declaration of results. They al so provide rel evant data to the
adm ni stration and various conmittees. Decisions about day-to-day functioning
of the progranmes and probl ens encountered during their inplenentation are
routed through the conveners of various conmittees. The concerned coordi nators
also play a key role in finalizing academ c tinetable, exam nation schedul e and
school visits.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The admi ssion schedul e of the courses
is strictly followed as per the
university calendar. A centralized On-
| ine adm ssion process is adopted for
all courses at UG PG | evel as directed
by DHE, Haryana and the affiliating
university. Admi ssion is strictly
according to eligibility criterions of
the affiliating University wherein
State Governnent reservation rules are
stringently followed.

I ndustry Interaction / Collaboration The Col |l ege has a productive
association with various schools for
i nternship, teaching practice and
t eachi ng observation and pl acenent
facility is also provided to the
st udents

Human Resource Managenent The Coll ege follows a decentralized
managenment structure that ensures al
st akehol ders have a wel | -defined role
to play and all resources are
effectively used. The Principal, Staff
menbers, various conmm ttees, teachers-
i n-charges, the Bursar, and student
representatives ensure active
nmoni toring of all College functioning.
Annual sel f-appraisal of the staff is
done. Alummi neetings are held. Faculty
and staff attend self-devel opnent
programes regul arly.

Li brary, I CT and Physi cal The Library is a rich resource centre
Infrastructure / Instrunentation for printed and el ectroni c resources
with constant addition of |atest
publications. In 2018-19, the library
procured books in various disciplines.
Capacity of around 100 students and
separate space for 15 faculty nenbers
is available. Library staff is also
engaged in active research. ICT 04
classroons fitted with projectors for
mul ti-nmedia assisted classroom




teaching. The conputer |aboratory is
fully W-Fi enabled with 25 conputers.

Research and Devel oprent

A favourabl e and encouragi ng
environment for research is provided in
the form of adequate infrastructure,
human resources, rich library and
resourceful W-Fi. The coll ege
encour ages faculty nenbers to take
study | eave and duty | eave to pronote
their research interests. One of the
faculty nmenbers serve as doctora
advi sors, guiding 4 doctoral
candi dates. Faculty and students
regul arly publish their research papers
and articles in reputed national and
international journals

Exam nati on and Eval uati on

Eval uati on process is well
communi cated to the students through
di fferent means. Sunmative exans are
conducted efficiently by Exam nation

Commi ttee. Continuous eval uation of the
students’ performance is assessed by
class tests, presentations, quizzes,

etc. Practical exans are conducted
during the University prescribed tine
peri od by one external and internal
exam ner under the supervision of a
Superi ntendent of Practical Exans.
Mechanismis in place to address
i nternal assessnment grievances.

Teachi ng and Learni ng

The institution follows and adheres
to the Academ c Cal endar of the
affiliating University. |Innovative
teachi ng net hods |i ke group projects,
sem nars, group discussions, field
trips etc., are adopted to nmeke
teaching |l earning nore effective and
participative. Self-learning and
I'ifelong | earning are encouraged.
Critical thinking is encouraged through
debates and newsletters. Creativity is
fostered through extra-curricul ar
activities. Mechanismto nmake the
entire | earni ng experience soci o-
econom cally relevant. Student feedback
is collected and anal yzed regularly to
enhance teaching-1earning. E-content
and e-resources are created by faculty
menbers.

Curri cul um Devel opnent

The Col l ege being affiliated to the
state University, syllabi are franed by
the University Boards of studies. The
college follows the sane, with an
enphasi s on the practical aspect of the
curriculum The coll ege organi se
extension | ectures, semnars e-




presentation by both experts and
students which explore the limts of
the prescribed curricul um and
contribute to curriculum devel opnment.
In addition visits to innovative
| earni ng centres, special schools,
NCERT and Sci ence nmuseuns and
procurenent of resources are regularly
undertaken to prepare and
prof essional i ze the prescribed courses.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Principal and managenent insi st
that activities schedules are pronptly
di splayed on the institution website
t hrough Web- Cal endar and E-Notice
Board. The Managenent is inforned of
every activity in the college through
emails as well as WatsApp group

Adm ni strati on

A dedicated e-mail for all the
enpl oyees is created for the
di ssem nation of all information
el ectronically. Al SHE data on MHRD
portal is uploaded regularly. The
students’ data related to registration
in the affiliating university is fully
based on el ectronic system The
information to all the stake hol ders
are shared el ectronically. Watsapp
group had been created exclusively for
col | ege teaching and non-teaching
staff, B.Ed first year students, B.Ed
second year students and alummi for
qui ck conmmuni cati on and shari ng of
necessary i nformation.

Fi nance and Accounts

Al the financial data and nanagenent
of the accounting records are prepared
el ectronically. The transactions
related to the staff salary and
expendi tures are conpl eted
el ectronically.

St udent Adnmi ssi on and Support

The process of admi ssion of students
in the coll ege had been done digitally.
Further, the college website has been
used for display of the adm nistrative
policies including the college rules
and regul ati ons, details of human
resources, infrastructure and
instructional facilities, academ c year
pl an and e-| earning resources,

Exam nati on

The e-governance was involved in
comuni cati ng the schedul e of interna
conti nuous eval uation under the
supervi sion of the exam nation
conmi ttee, which involves receiving and




printing of question papers,
mai nt enance of continuous i nternal
eval uati on marks and transferring the
CCE marks to the affiliating university
for further process.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. Vijay Ref resher UGC- HRDC JNU 1000
Laxm Cour se Del hi
2018 Dr. Vijay Oientation CPDHE- 1000
Laxm Cour se Uni versity of
Del hi
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill Ni | Ni | Nill Ni Il Nill Nil I
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Nat i ona
wor kshop
‘Theoretica
f ramewor k of
MOOC t hrough
onl i ne node
from January
21-27, 2019,
SNDT Wonen
Uni versity
under
PMVWVNM T, MHRD

21/ 01/ 2019

27/ 01/ 2019

Nat i onal
Wor kshop Desi gn
and Devel opnent
of MOOCs, TLC,

21/ 01/ 2019

09/ 02/ 2019

21




SNDT Worrens
Uni versity,
Munbai
( PMMVNMIT,
VHRD)

Nat i onal 4 26/ 09/ 2018 28/ 09/ 2018 3
Wor kshop
Bl ended
Lear ni ng
Approach for
Teacher
Educators, TLC
MGAHV, War dha
Mahar ashtra
( PMVIWNMTT,
VHRD)

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill Nill Nill Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Medi t ati on Programres, Medi t ati on Programes, U m | Dua Schol arship
One day trip Uni fornms given by the and Post Matric
Managenent Schol arshi p

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institutional accounts are maintained on daily basis as current account.
The details of incone and expenditure are subject to internal auditing by a
chartered accountant. The details of income and expenditure of the college is
prepared by the accountant of the college for onward transm ssion to the
internal auditing officer through proper channel. External financial audits are
al so done regularly by the affiliating university and salary and grant rel ated
audits are done by the D H E

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal




Yes/No Authority

Yes/No Agency

Al the staff
menbers and

| QAC

Academi ¢ No Nl Yes

Gover ni ng
body of the
col | ege

Adm ni strative No Ni Il Yes

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Ni |

6.5.3 — Development programmes for support staff (at least three)

Ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Staff was encouraged to publish quality articles in reputed journals and

attend wor kshops and Faculty Devel opnent Programmes (F.D.P). 2. Addition of

| earning resource material in library. 3. Extension lectures and enrichnent
prograns were conducted for the staff and the B. Ed Students.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Tal ent 29/ 11/ 2018 29/ 11/ 2018 30/ 11/ 2018 190
Hunt Program
2019 2- Days 13/ 03/ 2019 13/ 03/ 2019 14/ 03/ 2019 180
Wor kshop on
Personal ity
Devel opnent
and
Pl acenent

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants

programme

Female Male

Post er maki ng 23/ 08/ 2018 25/ 08/ 2018 76 9
and sl ogan
writing
conpetition on
the topi c wonen




safety was
organi zed by
wonen cell. 2.
Arally was
conducted on
t he thene of
“wonen
enpower ment”
for creating
awar eness anong
students. 3. A
pl edge was
taken by al
the Students
and

Worren Day 08/ 03/ 2019 08/ 03/ 2019 159 14
Cel ebration
Cel ebrati ons of
| nt er nati onal

Wnen' s Day
under the
conm ttee of
the Whnen Cel |
Post er meki ng,
vi deos naki ng,
sket ch maki ng
and sl ogan
writing
conpetition was
hel d on issues
of wonen.

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. On 21st August, 2018 team of swachh bharat teamvisited in RLS CCE,

sidhrawal i. They created awareness anong students by giving val uabl e speech and

by installing a app in students nobile for appropriate feedback on sawach

abhi yan. 2. Power requirenent of the College net by the renewabl e energy

sources. Solar power light in garden | and garden Il installed to mninmnze
dependence on conventional sources of energy.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift No Nill

Ranp/ Rai | s Yes 1
Rest Roons Yes 2
Scri bes for exam nation Yes Nill

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students

locational |engage with and staff




advantages and

and disadva |contribute to
ntages local

community

2018 1 1 02/ 10/ 2 8 Gandhi * Cean 187
018 jyanti i ness of
week cel e t he
bration |canmpus -
Awar eness
pr ogr anme
in
vil | ages
on
per sonal
hygi ene «
Wnen enp
ower ment
Lear ni ng
by doi ng
Al'l the
i ssues
wer e
addr essed
by the or
gani zi ng
di fferent
activitie
s during
t he whol e
week.

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Ni | Nill Ni |

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
1. Hawan Cerenony 02/ 09/ 2018 02/ 09/ 2018 169
2. Lohri 12/ 10/ 2018 12/10/ 2018 135
Cel ebration
3. Personality 13/ 03/ 2019 14/ 03/ 2019 145
Devel opnent
Pr ogr amme

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Pollution free canpus 2. Tree plantation 3. Geen canpus 4. Eco-Club 5
Creation of green environnent

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTI CE- | TITLE: ENCOURAGE UNI VERSAL ETHI CS AMONG STUDENTS CONTEXT: An




i nportant area of the foundations work ains to foster universal norality anong
students through workshops, dialogues, and training. At the core of the
personality, values are the factors that govern behavior. Individual behavior
trends are affected by value orientation, attitude trends, and belief systens.
These belief systens have specific references and rel evance to the broader
soci al background of the individual. Designing a better future for hunmanity
requires a values orientation. Mral behavior is defined as behavior recognized
by peopl e, and unethical behavior is defined as behavior not recogni zed by
people. Only when a person understands what is good and what is bad, what is
right and what is wong, can he devel op noral behavior. Mral values are the
know edge of good and evil, good and evil. Mral growh is an inportant aspect
of devel opnent. OBJECTIVES OF THE PRACTICE: In today’'s world, nobst people
simply care about thensel ves. The coll ege understands the need of instilling
uni versal principles such as truth, charity, and fairness. Qur college's val ues
education teamis working toward this aim They establish conduct criteria
agai nst which we can assess the quality of human behavi or. Education val ues are
determ ned by the ever-changi ng denands of society and nation. They are
attenpted to be nmet through education and teachers. T The objectives of hunan
val ues and professional ethics of |earners of education college are as foll ows:
e To inculcate rich human val ues anong | earners. ¢ To focus on professional
et hi cs which are broader indicators of desirable actions vis-a-vis undesirable
actions. ¢ To |lay down broader guidelines of values and ethics for internal and
ext ernal stakehol ders. ¢ To suggest operational guidelines for val ue-based and
ethical practices in the higher educational institutions leading to
i mpl ementation and nonitoring. ¢ To indicate the outconmes of creating a val ue-
based and ethical culture in B.Ed college. ¢« To suggest indicative
rei nforcenent programes for nurturing human val ues and ethics anong | earners.
4. PRACTI CE: The col | ege behavior is the need of fostering universal values |ike
truth, charity, and justice. The val ues education teamat our college is
working toward this goal. Internal forces are used to cope with academ c and
enotional stress. Develop an optim stic mnd-set anong | earners. Various
extension | ectures on val ue education had been given by experts. Values in a
human bei ng get established in early chil dhood but val ue awareness, ethical
awar eness and reasoning skills in favor of val ue-based and ethical decisions
can be inproved throughout |ife. Human val ues and professional ethics in a
combi ned way influence right conduct, behaviors and decisions. The ethica
deci si on depends upon how one feels about oneself, stages of noral devel opnent
and behavi oral environnent. Bl anchard and Peal suggest that ethical behavior is
related to self-esteem Learners, who feel good about thenselves, have what it
takes to withstand outside pressure and to do what is right rather than do what
is nmerely popular. 5. THE TEAM SHOULD ORGANI ZED THE FOLLOW NG ACTI VITES: ¢ The
course on nmoral values is held on tinme.  Renedial and renedial classes are
offered to pupils on a regular basis. ¢ To inprove student awareness, the
school organised a nediation plan. « For fenale students nmarking |nternationa
Winens Day, a psychol ogi cal counselling was provided. ¢« The continuation of
fraternities, fraternities, and affection is cel ebrated. OBSTACLES IN
ENCOURAG NG ETHI CAL VALUES: + |ssues of Discipline. ¢ Ethnic and Soci al
Diversity. Typically, conflicts arise between the principal, school
adm ni stration, and the childrens parents. The principal, school
adm ni stration, and parents usually collaborate to select the instructor or
teacher. Such an issue usually has two predictabl e outcones: the principa
either reluctantly agrees to the parents request or publishes a bl anket
statenment outlining the policy against respecting parents choice of teachers
for a particular class. Educational institutions, particularly public ones,
must adjust their curricula to address the issue of diversity. Ethnic sports
and ethnic festivals should be organized in schools to help bring kids from al
backgrounds toget her and foster harnony. On the other hand, who is to blanme for
the student(s) failure —the sonewhat inept teacher or the slacker student.




Strategi es to encourage ethical values: ¢ Religious and spiritual activities,
as well as community service and service |learning. ¢ Leadership training
Diversity training « Student activities progranmmng ¢ Traveling 8. EVIDENCE OF
SUCCESS: B. Ed Students are increasingly interested in this approach. Al though
their daily courses are very conprehensive, they still attend these courses
regularly. It has to be naturally acceptable to the human bei ng who goes
through the course and when we |ive on the basis of such values it |leads to our
happi ness. 9. OQUTCOMVES The primary goal of this endeavor is to instill a set of
val ues and ethics in college students. The physical infrastructure,
psychol ogi cal infrastructure, know edge infrastructure, and financial
infrastructure all need to be brinmming with ethical practices and principles.
Its vital to have the large things in place, but its equally crucial to have
the little things in place. To create such an environment, the followi ng five
systens nust be established: (1) The learning process for holistic devel opnment
(2) Inpeccabl e governance (3) Effective institutional managenent (4) A well -
defined system of rewards and chastisenment (5) An institutional clinmate in
which rights are cel ebrated and wongs are puni shed. BEST PRACTICE- 2 Title of
the practice: ICT oriented teacher training progranmes. Context R L.S. College
of Education, Sidhrawali (Gurgaon) was established in 1974, in the |oving
menory of Sh. Rao Lal Singh Ji, a great visionary and social reformer. The
college is situated in the nost natural surroundings at the foothills of
Aravalies on NH8 just 35 Km away from Gurgaon and 50 Km from|Id Airport,
New Del hi. The college is one of the npst prestigious institutions of Haryana.
It offers D.Ed, B.Ed, MEd courses with the aimof providing innovative teacher
education and undertaking plethora of research initiatives. The coll ege has a
forceful mssion of hel ping and grooning pupil teachers for the future of the
nation. The college is dedicated to the suprene and nobl e cause of education
that strives to produce professional teachers and teacher educators. The
bi ggest asset of the college is its teaching faculty, enbarking upon higher
val ues of dedication, discipline and determ nation, always endeavor to keep
treading the path of the set tradition of yielding teachers for excell ence and
thus eventually contributing towards the reservoir of know edge and gl ory of
nati on. Education is the nost inmportant factor in the growh and devel opnent of
a country. The teachers play a very inportant role for successfu
i mpl ementation of an education system The schools nay have excel | ent
bui | di ngs, well designed curricula, good teaching aids but if the teachers are
not efficient, educational progranme can never be successful. Thus, teachers
are the greatest assets of education systemof a nation. Teachers acts as a
pi vot for the transm ssion of know edge, skills, values and traditions to keep
the lamp of civilization burning. Objectives of ICT oriented training: ? The
nost inportant benefit of ICT in education is to inprove |earning outcones. ?
It will provide the skilled | abor required by the know edge society while
i ncreasing the cost/benefit ratio. ? It is also inmportant to hope that this
will speed up the learning process, on average, nuch faster than it is now The
Need of ICT teacher training: ICT perneates all aspects of life, providing
students with newer, better and faster ways to interact, network, seek help
obtain information and learn. In addition to being ubiquitous, information and
communi cation technology is also of great econom c inportance. Teachers spend
nost of their class tinme planning and teaching, rather than processing. The use
of ICT integration increases the tinme available in the process stage. Digital
content, animations, and videos nake the course rich and interesting. It is
easy for students to understand. The current need is to collect |earning
objects, electronic content and open source materials on the Internet for free
use by teachers and students. It is in this context that the agency decided to
use ICT extensively in all its processes and deploy the required technol ogy.
Description of Practice of ICT teacher training: Students are eventually
di vided into groups according to their teaching subjects. Each group of
teaching subjects is divided into smaller working groups of 4 or 5 students in




turn, and note that each group includes at |east one student with ICT literacy.
Provide all students with a one-week general ICT training program After that,
a two-day concise ICT training will be provided for the illiterate group of
| CT. Subject teachers in each stage of teaching and |l earning, that is, entry,
exit and process, guide students to wite behavior goals, teaching mnethods,
assessnent and integration of information and conmmuni cati on technol ogy. Wen
the mcro lesson starts, the mcro I esson will be recorded and used for
f eedback purposes. Since it is inmpossible to record all mcro-classes, you can
use caneras, webcans, etc. to record randomy or as needed. Organized
presentations of digital nmaterials available in the library and selective
access to the Internet. It was after this exposure and orientation students

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww.rl scoe. ac.in/best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

ecognizing its privileged position as a premer institute of Teacher Education

Rao | al singh College of Education, Sidhrawali, Gurugram college stands out
fromother institutions in Teacher Education maki ng consistent efforts in
fulfilling its social responsibility towards all the sections of society. The

col l ege authorities, staff and students believe that the true essence of
enpowermment lies in creating sustained fornms of emanci pati on by generating
| asting opportunities for all. The outreach ained to highlight that education
and i ndependent thought are the nost effective neans of breaki ng down soci al
taboos. The col |l ege pursues distinctiveness as a way of focusing intellectual
energy and using limted resources wisely to provide quality teachers rather
than quantity teachers to the society. Qur efforts to be distinctive must be in
harmony with our vision, priority and thrust area. Institutiona
di stinctiveness sets a central thene around which excellence is built. For
this, college focuses on the holistic devel opnent of our students by devel opi ng
their conpetencies and chisel their professional skills. Wth the rare
amal ganati on of the Indian cultural traditions and nodern technol ogies, the
college ainms at creating the best human resources reservoir to produce world

cl ass professionals and citizens. ‘Education’ is synonynous with ‘liberation
liberation fromall hackles, liberation fromall vices, liberation fromcrue
custonms and unjust traditions. The college expands all its resources, human as

well as material to prepare passionate, innovative, secular, and humane
teachers with commtnent to excell ence and professional outlook. The coll ege
enshrines and espouses certain objectives to keep itself in sync with the
society: 1. To stinulate academ ¢ environnment for enhancing quality of teaching-
| earni ng process by encouragi ng i nnovative practices. 2. To re-invigorate
research in teacher education by pronoting interdisciplinary approach
essential for innovations in the field of Teacher Education. 3. To help the
prospective teachers to becone a part of ‘w sdom society’ through organization
of sem nars, workshops, conferences and other techniques of higher |earning. 4.
To provide exposure to prospective teachers to diverse cultures and prepare
students for gl obal education challenge by bringing internationalismto the
canmpus through student/faculty exchange progranmes. 5. To devel op the students
holistically by inculcating ethical, social, aesthetic values anbng prospective
teachers through val ue- oriented education and conmunity service programes. W
aspire to beconme an institution known for its integrating inquiry and action,
theory and practice. Qur general |iberal education program which offers
students a common expl oration of the nodes of intellectual inquiry and gives
them processes of thought to use in their major fields of study. The expertise
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we have in the scholarship of teaching and | earning, and in probl em based and
i nqui ry-based | earning. Qur creation of classroomsituations that facilitate

and encourage students to becone intellectuals, problemsolvers, and agents of
change. Qur requirenent that all students participate in a culmnating course
or experience in which they apply the | essons of their discipline. The fact
that our students and their teachers, indeed all nenbers of the Rao |lal singh

Col | ege of Education, sidhrawali, are engaged in professional or service
activities.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

1. Strengthen the teaching-1earning process through nore use of technol ogy. 2.
Enhanci ng col | aborations and |inkages with practice teaching Schools. 3.
Conducting nore inter and intra coll ege conpetitions. 4. Carrying out nore
activities by different commttees. 5. Lay greater Enphasis upon inviting social,
cul tural, econom c, human and environnental values. 6. Mdre participation in
sports and ganes is to be encouraged. 7. The renedial classes for the
acadeni cal | y weaker students and enrichment programes for the fast learners to
be continued. 8. Organization of FDP, workshop, extension |ectures for
prof essi onal growth of teachers and students.
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